s.19(1)
s.24(1)

Employment and Emploi et OFFICIAL USE ONLY
Social Development Canada Développement social Canada Agreement N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity

[INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Bombardier Inc.
[]Yes No
Operating Name (if different from Legal Name of Organization) Procurement Business Mumhar
Total number of employees in Canada 23948
(Full-Time/Part-Time/Temporary)
Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Code Number please
336410 visit: http://www.statcan.gc.ca/subjects-sujets/standard-
norme/naics-scian/2002/naics-scian02l-eng.htm
Official use only (if information above is incorrect)
Procurement Business Number Total number of employees in Canada Organization's NAICS Code No
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Code
800, Boul. Rene-Levesque Ouest, 29e étage Montréal Quebec H3B1YS
Telephone Number Fax Number
5145-861-9481 514-861-4883

EMPLOYMENT EQUITY CONTACT

Name (print) Title

Amélie Blais Head of Huamn Resources

Telephone Number E-mail Address

514-861-5161 # 13521 amelie.blais@bombardier.com
CERTIFICATION

The above-named organization:
¢ having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
¢ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: http://www.esdc.gc.ca/eng/labour/equality/fcp/index.shtml

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title
John Paul Macdonald VP, Principal, HR & Public Affairs
Telephone Number E-mail Address
514-861-9481 john.paul.macdonald@bombardier.com
Signat. Date

2015-11-15

RETURN INSTRUCTIONS

IMPORTANT

 The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: ee-eme@hrsdc-rhdcc.gc.ca

s
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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Bombardier Inc. (certificate # 050567)

Reporting Period 2015-12-31 to 2019-12-31

Form 1

Province Census Metropolitan Areas

s o Temporary  J2 Munber Pomanent PNt fomporary o1 Mmber

Ontario 4436 1 0 4437 Edmonton 22 0 0 22
Québec 11762 20 0 11782 Montréal 10681 10 0 10691
Nova Scotia 1 0 0 1 Toronto 3475 1 0 3476
New Brunswick 1 0 0 1 Vancouver 23 0 0 23
British Columbia 25 0 0 25 Québec 1078 10 0 1088
Alberta 22 0 0 22 Kingston 282 0 0 282
Total Employees in Canada 4 16268 gtatta:‘r’lv:ah 18 0 0 18
Thunder Bay 612 0 0 612

B.C. less CMAs 2 0 0 2

N.B. less CMA 1 0 0 1

N.S. less CMA 1 0 0 1

Ont. less CMAs 50 0 0 50

Que. less CMAs 2 0 0 2

Total Employees in Canada

16268
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Smployment and Social | Smplol ot Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-31 to 2019-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1051 791 260 5 4 1 75 55 20

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2464 1778 686 6 6 18 15 3 360 250 110

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 3769 3186 583 16 13 3 34 29 5 509 434 75
4 Bag
Page 1 of 23 Cana 2-000934




Smployment and Social | Smplol ot Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-31 to 2019-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 143 114 29 2 2 2 2 18 16 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 365 323 42 1 1 2 2 26 25 1

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1124 477 647 2 1 1 9 2 7 133 61 72

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social | Smplol ot Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2015-12-31 to 2019-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Skilled Crafts and Trades Workers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1687 1581 106 7 6 1 10 8 2 173 168 5

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 804 624 180 4 4 9 6 3 87 69 18

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 259 199 60 4 3 1 2 2 75 56 19

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 4124 3701 423 25 23 2 44 38 6 342 320 22
4 Bag
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Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Bombardier Inc. (certificate # 050567) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / National 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Other Sales and Service Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 17 16 1

Total Number of Employees 16247 13080 3167

Page 4 of 23 Cﬂﬂﬁdﬁ



Emgloyrment and Bovial loi ot Dévalopg i ifi
Employment and Scc Bombardier Inc. (certificate # 050567) Form2 B

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / National 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Bombardier Inc. (certificate # 050567)

Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / National 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... . = 9 .95 55 ! .. > $$..@&B&Bé&é 9]
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Emgloyrment and Bovial loi ot Dévalopg i ifi
Employment and Scc Bombardier Inc. (certificate # 050567) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Ontario S
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 260 212 48 31 27 4

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 405 321 84 2 2 4 4 77 57 20

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1062 909 153 4 3 1 10 9 1 193 165 28
Page 7 of 23 Canada




Emgloyrment and Bovial loi ot Dévalopg i ifi
Employment and Scc Bombardier Inc. (certificate # 050567) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Ontario 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 125 112 13 13 12 1

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 188 83 105 1 1 1 1 28 12 16

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Bombardier Inc. (certificate # 050567) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Ontario 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 687 647 40 3 2 1 4 4 87 86 1

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 375 283 92 1 1 6 3 3 49 34 15

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 252 196 56 4 3 1 2 2 75 56 19

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Ontario 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 10 of 23
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Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Bombardier Inc. (certificate # 050567) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / Ontario 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
PP W [ I R i A W P P P
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Smployment and Social  Smplol et Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2015-12-31 to 2019-12-31

000945

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 781 569 212 5 4 1 43 27 16

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2051 1449 602 4 4 13 10 3 281 191 90

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2696 2266 430 12 10 2 24 20 4 312 265 47
Page 12 of 23 Cﬂﬂﬁdﬁ




Emgployrment and Sscial loi ot Dévalopg i ifi
Employment and Social  Emplal et Div Bombardier Inc. (certificate # 050567) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Québec 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 240 211 29 1 1 2 2 13 13

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 932 391 541 1 1 8 2 6 104 48 56

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2015-12-31 to 2019-12-31

000947

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Skilled Crafts and Trades Workers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 985 922 63 4 4 6 4 2 85 81 4

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 429 341 88 3 3 3 3 38 35 3

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 3143 2783 360 20 18 2 33 27 6 220 201 19
Page 14 of 23 Cﬂﬂﬁdﬁ




Employment and Social  Emploi et évelopy Bombardier Inc. (certificate # 050567) Form 2 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Québec 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Other Sales and Service Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1
Total Number of Employees 11762 9270| 2492

Page 15 of 23 Caﬂa, te



Emgloyrment and Bovial loi ot Dévalopg i ifi
Employment and Scc Bombardier Inc. (certificate # 050567) Form2 B

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / Québec S
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Bombardier Inc. (certificate # 050567)

Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / Québec S
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... s = 9 .95 B. . > . 5$&B 9\ 5B959]
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Employrment and Sueial lol ot DEwslopy

Devstopment Canads . swoi Cansda Bombardier Inc. (certificate # 050567) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Nova Scotia S
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
PP P R i i i A P P P
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Employrment and Sueial lol ot DEwslopy

Devstopment Canads . swoi Cansda Bombardier Inc. (certificate # 050567) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / New Brunswick 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
PP P R i i i A P P P
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Emgloyrment and Bovial loi ot Dévalopg i ifi
Employment and Scc Bombardier Inc. (certificate # 050567) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / British Columbia 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 2
- <« & 5
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Employrment and Sueial lol ot DEwslopy

Devstopment Canads . swoi Cansda Bombardier Inc. (certificate # 050567) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / British Columbia 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 14 11 3 1 1
TP W P R R P A (W P R P
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Emgloyrment and Bovial loi ot Dévalopg i ifi
Employment and Scc Bombardier Inc. (certificate # 050567) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Alberta S
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon Bombardier Inc. (certificate # 050567) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Alberta 3
Reporting Period 2015-12-31 to 2019-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Employment and Social  Emploi et évelopy Bombardier Inc. (certificate # 050567) Form 3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2015-12-31 to 2019-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 16247 13080 3167 1842 1482
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Emplayment and Social lof et Dévelopy Bombardier Inc. (certificate # 050567) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / National 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 21

10 11 1 1
oo el 1 @ el
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Emplayment and Social lof et Dévelopy Bombardier Inc. (certificate # 050567) Form3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Full-Time / Ontario 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 4436 3765 6

71 21 17 4 39 34 5 690 582 108
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Emplayment and Social lof et Dévelopy Bombardier Inc. (certificate # 050567) Form3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Part-Time / Ontario 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 1

1
oo el 1 0 8 e e
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Emgployrment and Sscial loi ot Dévalopg i ifi
Employment and Social  Emplal et Div Bombardier Inc. (certificate # 050567) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / Québec 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 11762 9270 2492 1143
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Employrment and Sueial lol ot DEwslopy

Devstopment Canads . swoi Cansda Bombardier Inc. (certificate # 050567) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Part-Time / Québec 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 20

10 10 1 1
eoliombeteeiivee 1 0 e @ 0 e
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Emplayment and Social lof et Dévelopy Bombardier Inc. (certificate # 050567) Form3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Full-Time / Nova Scotia 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 1

1
oo e 1 0 e e
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Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Bombardier Inc. (certificate # 050567) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Full-Time / New Brunswick 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1

1
oo e 1 0 e e
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Emplayment and Social lof et Dévelopy Bombardier Inc. (certificate # 050567) Form3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Full-Time / British Columbia 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 25

22 3 1 1 2 2
eoliombeteeiiee 1 8 e 0 e e
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Emplayment and Social lof et Dévelopy Bombardier Inc. (certificate # 050567) Form3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / Alberta 3
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 22

21 1 7 7
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Employrment and Sueial
Dhewelopenent Canasds

foi ot Déwsl :
sneial Sanads

Bombardier Inc. (certificate # 050567) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-12-31 to 2019-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 54 44 10 3 3
Middle and Other Managers 247 182 65 1 1 31 20 1
Professionals 762 475 287 2 2 3 3 156 97 59
Semi-Professionals and Technicians 1125 922 203 4 3 1 6 6 205 171 34
Supervisors 48 38 10 1 1 1 1 9 7 2
Supervisors: Crafts and Trades 133 122 11 1 1 17 16 1
Administrative and Senior Clerical 432 190 242 2 2 88 44 44
Personnel
Skilled Sales and Service Personnel 119 50 69 4 2 2 15 8 7
Skilled Crafts and Trades Workers 489 443 46 3 3 2 2 84 80 4
Clerical Personnel 177 128 49 32 26 6
Intermediate Sales and Service 257 197 60 2 1 1 3 2 1 70 53 17
Personnel
Semi-Skilled Manual Workers 976 827 149 6 5 1 1" 8 3 129 116 13
Other Manual Workers 4

4
e - 44 4 a0 a0

Total Number of Employees Hired w
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Employrment and Sueial lol ot DEwslopy
Development Ganada  socil Canada Bombardier Inc. (certificate # 050567) Form 4 B 3}
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Part-Time / National e
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 2 2
Semi-Professionals and Technicians 2 1 1 1 1
Administrative and Senior Clerical 1 1
Personnel

Page 2 of 8

(Canada



Employrment and Bocial ol i st Dewelapg Form4 A
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

(2]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED é
Full-Time / Ontario °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 4 4 2 2
Middle and Other Managers 73 62 11 1 1 1 8 3
Professionals 115 77 38 1 1 1 1 15 12 3
Semi-Professionals and Technicians 429 357 72 1 1 2 2 40 31 9
Supervisors 31 22 9 1 1 1 1 4 3 1
Supervisors: Crafts and Trades 73 66 7 8 7 1
Administrative and Senior Clerical 64 33 31 15 7 8
Personnel
Skilled Sales and Service Personnel 1 1
Skilled Crafts and Trades Workers 168 160 8 2 2 2 2 34 34
Clerical Personnel 72 51 21 15 10 5
Intermediate Sales and Service 249 194 55 2 1 1 3 2 1 70 53 17
Personnel
Semi-Skilled Manual Workers 250 226 24 3 3 1 1 12 1 1
Other Manual Workers 4

4
Tt N of Empopeeetired | o] | ww|  w e [ w[ s | m| w]
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Employrment and Bocial ol i st Dewelapg Form4 A
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

o
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED %
Full-Time / Québec °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 50 40 10 1 1
Middle and Other Managers 164 110 54 19 1 8
Professionals 643 394 249 1 1 1 1 139 83 56
Semi-Professionals and Technicians 683 552 131 3 2 1 4 4 161 136 25
Supervisors 17 16 1 5 4 1
Supervisors: Crafts and Trades 60 56 4 1 1 9 9
Administrative and Senior Clerical 365 155 210 2 2 72 36 36
Personnel
Skilled Sales and Service Personnel 118 49 69 4 2 2 15 8 7
Skilled Crafts and Trades Workers 318 280 38 1 1 50 46 4
Clerical Personnel 105 77 28 17 16 1
Intermediate Sales and Service 8 3 5
Personnel
Semi-Skilled Manual Workers 725

600 125 3 2 1 10 7 3 117 105 12
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Employrment and Bocial ol i st Dewelapg Form4 B
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Part-Time / Québec e
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 2 2
Semi-Professionals and Technicians 2 1 1 1 1
Administrative and Senior Clerical 1 1
Personnel
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Dhevelopenent Canasds soeial Sanads

Employrment and Sueial lol ot DEwslopy

Bombardier Inc. (certificate # 050567)

Form4 A

N
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED %
Full-Time / Nova Scotia °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 1

1
Ietihaneer ienioieniis. |0 0 0 ey
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Employrment and Sueial lol ot DEwslopy
Development Ganada  socil Canada Bombardier Inc. (certificate # 050567) Form 4 A .
~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / British Columbia °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Professionals 1 1 1 1 1 1
Semi-Professionals and Technicians 3 3
Administrative and Senior Clerical 1 1
Personnel
Skilled Crafts and Trades Workers 3

3
et e | 900 @0
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Employrment and Bocial ol i st Dewelapg Form4 A
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED %
Full-Time / Alberta e
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 7 7 1 1
Professionals 3 3 1 1
Semi-Professionals and Technicians 10 10 4 4
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Semi-Skilled Manual Workers 1

1
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Emgloyrment and Social ol ‘Wetﬁé lospsg Form5 A
Development Canade secial Canada Bombardier Inc. (certificate # 050567)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-12-31 to 2019-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 8 7 1
Middle and Other Managers 86 66 20 1 1 6 5 1
Professionals 202 128 74 23 8 15
Semi-Professionals and Technicians 126 99 27 1 1 17 13 4
Supervisors 23 18 5 1 1 1 1 5 4 1
Supervisors: Crafts and Trades 26 24 2 3 3
Administrative and Senior Clerical 69 26 43 8 3 5
Personnel
Skilled Sales and Service Personnel 5 2 3 1 1
Skilled Crafts and Trades Workers 27 27 2 2
Clerical Personnel 16 10 6 1 1
Intermediate Sales and Service 36 33 3 12 11 1
Personnel
Semi-Skilled Manual Workers 46 44 2 2 2

Total Numberof EmployeesPromoted | 6701 asal el ) s s E 8l ssp 27

Total Number of Promotions el el e s e el s
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Employrment and Bocial ol ‘Wetﬁé lospsg Form5 B
Development Canade sucial Canada Bombardier Inc. (certificate # 050567)

©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED %
Part-Time / National °
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians

1 1
TobiNumberofEmployes Plometss .~ 00 o} =~ ' ' ' ' !
Total Number of Promotions R F T T S T A T F
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Employrment and Bocial ol ‘Wetﬁé lospsg Form5 C
Development Canade sucial Canada Bombardier Inc. (certificate # 050567)

~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED %
Temporary / National e
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Semi-Skilled Manual Workers 1 1

Totol Nimibor of EmployeecPronatd ¢~ 8 ¢~~~ = | = ' ' o @ 1

Total Number of Promotions R R R G T e R A
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Employrment and Sueial lol ot DEwslopy

Development Camats  swclud Canads Bombardier Inc. (certificate # 050567)

Form5 A

(-]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED %
Full-Time / Ontario e
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 15 14 1 1 1
Professionals 24 18 6 3 2
Semi-Professionals and Technicians 21 17 4 3 2
Supervisors 4 3 1 1 1
Supervisors: Crafts and Trades 6 6 1 1
Administrative and Senior Clerical 7 3 4
Personnel
Skilled Crafts and Trades Workers 16 16 1 1
Clerical Personnel 13 8 5 1 1
Intermediate Sales and Service 36 33 3 12 1
Personnel
Semi-Skilled Manual Workers 16 14 2
Total Numberof Eriiployees Promoted. * * *~ 'tse) = {32 = =277 » ¢/ | s 200
Total Number of Promotions i e 133 gl e e B0
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Employrment and Bocial ol ‘Wetﬁé lospsg Form5 C
Development Canade sucial Canada Bombardier Inc. (certificate # 050567)

[+2]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED %
Temporary / Ontario °
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians

1 1
TobiNumberofEmployes Plometss .~ 00 o} =~ ' ' ' ' !
Total Number of Promotions R F T T S T A T F
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Employrment and Sueial lol ot DEwslopy
Development Canada  seciai Canads Bombardier Inc. (certificate # 050567) Forms A -
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED é
Full-Time / Québec e
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 7 7
Middle and Other Managers 70 51 19 5 4 1
Professionals 178 110 68 20 6 14
Semi-Professionals and Technicians 105 82 23 14 11 3
Supervisors 19 15 4 1 4 3 1
Supervisors: Crafts and Trades 20 18 2 2 2
Administrative and Senior Clerical 61 23 38 8 3 5
Personnel
Skilled Sales and Service Personnel 5 2 3 1 1
Skilled Crafts and Trades Workers 1 1 1 1
Clerical Personnel 3 2 1
Semi-Skilled Manual Workers 30 30 2 2

Total Number of Employees Promoted

Total Number of Promotions
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Employrment and Sueial
Dhevelopenent Canasds

foi ot Téwsl :
soeial Sanads

Bombardier Inc. (certificate # 050567) Form 5 B

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED é
Part-Time / Québec e
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians

1 1
TobiNumberofEmployes Plometss .~ 00 o} =~ ' ' ' ' !
Total Number of Promotions R F T T S T A T F
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

Bombardier Inc. (certificate # 050567) Form 5 C

N
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED é
Temporary /| Québec e
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 2 1 1 1 1
Personnel
Semi-Skilled Manual Workers

1 1
TotaiNumberofEmployesspiomos. 30 20 .} ¢ ¢ ¢ 5 4 i
Total Number of Promotions L e e
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Form5 A

Employrment and Sueial " i st Dewelapg
Development Canada  secisl Canads Bombardier Inc. (certificate # 050567) -
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED é
Full-Time / Alberta e
Reporting Period 2015-12-31 to 2019-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Administrative and Senior Clerical 1 1
Personnel

TotafNumberofEmployesspiomos. - 2. 00 9} ¢ 5 <
Total Number of Promotions e
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Bombardier Inc. (certificate # 050567) Form 6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National

Reporting Period 2015-12-31 to 2019-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 96 80 16 1 1 1 11 10 1
Middle and Other Managers 656 498 158 1 1 4 3 62 47 15
Professionals 2528 1915 613 1 10 1 18 15 498 370 128
Semi-Professionals and Technicians 2289 1898 391 16 15 1 30 27 375 315 60
Supervisors 223 178 45 4 4 25 20 5
Supervisors: Crafts and Trades 274 254 20 2 2 2 2 21 21
Administrative and Senior Clerical 936 349 587 4 4 2 1 107 39 68
Personnel
Skilled Sales and Service Personnel 123 73 50 4 1 32 22 10
Skilled Crafts and Trades Workers 630 593 37 5 4 1 17 16 78 77 1
Clerical Personnel 464 304 160 10 8 2 12 11 54 29 25
Intermediate Sales and Service 37 18 19 1 5 2 3
Personnel
Semi-Skilled Manual Workers 1563 1415 148 21 21 35 35 208 198 10
Other Sales and Service Personnel 3 3
Other Manual Workers

Page 1 of 8
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Employrment and Bocial ol i st Dewelapg Form 6 B
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

0
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED é
Part-Time / National e
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 9 1 8
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 1 1 1 1
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 2 2
Semi-Skilled Manual Workers

Total Number of Employees Terminated _-”______-_-
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Employrment and Bocial ol i st Dewelapg Form 6 A
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED é
Full-Time / Ontario °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 11 1 1 1
Middle and Other Managers 198 167 31 1 1 1 1 26 22 4
Professionals 575 472 103 5 5 4 3 1 104 88 16
Semi-Professionals and Technicians 668 571 97 2 2 8 8 121 106 15
Supervisors 56 46 10 1 1 5 4 1
Supervisors: Crafts and Trades 79 74 5 2 2 11 11
Administrative and Senior Clerical 170 75 95 3 3 1 1 15 4 1
Personnel
Skilled Sales and Service Personnel 86 43 43 4 1 3 23 15 8
Skilled Crafts and Trades Workers 297 284 13 3 2 1 8 7 1 50 49 1
Clerical Personnel 236 174 62 4 3 1 9 8 1 30 18 12
Intermediate Sales and Service 20 9 11 1 1 4 1 3
Personnel
Semi-Skilled Manual Workers 512 472 40 10 10 20 20 75 75
Other Sales and Service Personnel 1 1
Other Manual Workers

Page 3 of 8 ‘ v Ea I ’adgﬁgi



Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

Bombardier Inc. (certificate # 050567) Form 6 B

~
©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Part-Time / Ontario e
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1

1
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Employrment and Bocial ol i st Dewelapg Form 6 A
Development Canadn  secinl Canada Bombardier Inc. (certificate # 050567)

[~
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED é
Full-Time / Québec °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 85 69 16 1 1 1 1 10 9 1
Middle and Other Managers 457 330 127 3 2 1 36 25 1
Professionals 1951 1441 510 6 5 1 14 12 2 394 282 112
Semi-Professionals and Technicians 1618 1325 293 14 13 1 22 19 3 254 209 45
Supervisors 167 132 35 3 3 20 16 4
Supervisors: Crafts and Trades 194 179 15 2 2 10 10
Administrative and Senior Clerical 766 274 492 1 1 1 1 92 35 57
Personnel
Skilled Sales and Service Personnel 37 30 7 9 7 2
Skilled Crafts and Trades Workers 331 307 24 2 2 9 9 28 28
Clerical Personnel 228 130 98 6 5 1 3 3 24 1 13
Intermediate Sales and Service 17 9 8 1 1
Personnel
Semi-Skilled Manual Workers 1051 943 108 1 1 15 15 133 123 10
Other Sales and Service Personnel 2 2
Other Manual Workers
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FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / Québec °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 8 1 7
Semi-Professionals and Technicians 2 2
Administrative and Senior Clerical 1 1 1 1
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 2 2
Semi-Skilled Manual Workers

Total Number of Employees Terminated m-m______-_-
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Development Ganada  socil Canada Bombardier Inc. (certificate # 050567) Form & A i}
(2]
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / British Columbia °
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Semi-Professionals and Technicians 2 1 1
Supervisors: Crafts and Trades 1 1
Skilled Crafts and Trades Workers
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Bombardier Inc. (certificate # 050567) Form6 A

>
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Alberta e
Reporting Period 2015-12-31 to 2019-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-Professionals and Technicians

Page 8 of 8

(Canada



Employment and Sorial
Developrmsnt Danads

Emplei ot Développement
speial Cansde

Date: 2019-12-31

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - Bombardier Inc.

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 86 10 11.6% 276% 24 %//////% National
02 : Middle and Other Managers National 1053 261 248%  39.4% 415 %///// o National
03 : Professionals 2475 694 28.0 % 25.6 % 634 60
1111 : Financial auditors and accountants National 168 91 542%  56.0% %///////% National
1112 : Financial and investment analysts National 71 32 451 % 44.9 % 32 0 National
1114 : Other financial officers National 9 5 55.6 % 45.6 % 4 1 National
1121 : Human resources professionals National 132 91 689%  73.2% 97 %/////////% National
1122 : Professional occupations in business management consulting National 24 10 41.7 % 42.7 % 10 0 National
1123 : Professional occupations in advertising, marketing and public relations National 24 20 83.3 % 66.6 % 16 4 National
2131 : Civil engineers National 9 1 11.1% 17.7% 2 %/////////% National
2132 : Mechanical engineers National 80 9 11.3% 9.5 % 8 1 National
2133 : Electrical and electronics engineers National 62 7 11.3% 10.7 % 7 0 National
2134 : Chemical engineers National 2 0 00%  26.8% 1 %/////////% National
2141 : Industrial and manufacturing engineers National 91 24 26.4 % 20.4 % 19 5 National
2142 : Metallurgical and materials engineers National 1 0 0.0 % 15.9 % 0 0 National
2146 : Aerospace engineers National 1334 241 18.1% 12.4 % 165 76 National
2147 : Computer engineers (except software engineers and designers) National 4 1 25.0 % 11.1% 0 1 National
2148 : Other professional engineers, n.e.c. National 66 5 7.6 % 19.9 % %/////////% National
2151 : Architects National 6 0 00%  324% W///////// National

W
2171 : Information systems analysts and consultants National 91 38 41.8% 27.7 % 25 13 National
2172 : Database analysts and data administrators National 37 6 16.2%  33.0% %/////////% National
2173 : Software engineers and designers National 26 2 7.7 % 16.0 % 4 %///////% National
2174 : Computer programmers and interactive media developers National 1 0 0.0 % 16.6 % 0 0 National
2175 : Web designers and developers National 5 4 80.0 % 30.8% 2 2 National
Page 1 of 24
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Workplace Equity Information Management System - Bombardier Inc.

Workforce Analysis - Detailed Report

Date: 2019-12-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

3112 : General practitioners and family physicians National 1 0 0.0 % 47.2 % 0 0 National
4021 : College and other vocational instructors National 7 2 28.6 % 53.8 % 47 National
° : ¢ L
4112 : Lawyers and Quebec notaries National 33 18 54.5 % 43.9 % 14 4 National
4163 : Business development officers and marketing researchers and consultants National 106 63 59.4 % 513 % 54 9 National
5121 : Authors and writers National 71 14 19.7 % 56.1 % 40 7 National
5122 : Editors National 13 9 69.2 % 62.8 % 8 1 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 1 1 100.0 % 55.0 % 1 0 National

04 : Semi-Professionals and Technicians 3775 584 15.5 % 16.0 % 7
2211 : Chemical technologists and technicians Ontario 2 0 0.0 % 49.3 % 17 Ontario
0 ‘ ¢ e
2211 : Chemical technologists and technicians Québec 1 0 0.0 % 54.4 % 17 Québec
9 ‘ ¢ L
2231 : Civil engineering technologists and technicians Ontario 2 1 50.0 % 14.9 % 0 1 Ontario
2232 : Mechanical engineering technologists and technicians Alberta 2 0 0.0 % 9.0 % 0 0 Alberta
2232 : Mechanical engineering technologists and technicians Ontario 47 6 12.8 % 9.1 % 4 2 Ontario
2232 : Mechanical engineering technologists and technicians Québec 33 4 121 % 8.6 % 3 1 Québec
2233 : Industrial engineering and manufacturing technologists and technicians Alberta 5 0 0.0 % 22.1 % 17 Alberta
gineering 9 technolog : ‘ L
2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 2 0 0.0 % 21.0 % 0 0 British Columbia
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 421 52 12.4 % 18.6 % 787 Ontario
9 9 9 g b b /////// 2
2233 : Industrial engineering and manufacturing technologists and technicians Québec 846 133 15.7 % 24.6 % 208 7 Québec
9 9 9 9 o b /////// 7
2241 : Electrical and electronics engineering technologists and technicians Ontario 126 32 254 % 11.0 % 14 18 Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 641 150 23.4 % 8.4 % 54 96 Québec
2243 : Industrial instrument technicians and mechanics Ontario 1 0 0.0 % 8.4 % 0 0 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Ontario 419 51 122 % 11.0% 46 5 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Québec 1015 104 10.2 % 12.4 % 126 7 Québec
P ‘ ‘ z
2251 : Architectural technologists and technicians Ontario 3 1 33.3% 29.8 % 1 0 Ontario
Page 2 of 24
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Workplace Equity Information Management System - Bombardier Inc. §
o
Workforce Analysis - Detailed Report s
Date: 2019-12-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2251 : Architectural technologists and technicians Québec 38 14 36.8 % 43.0 % 16 7 Québec
9 ; ; i
2252 : Industrial designers Ontario 9 0 0.0 % 31.0% 37/ Ontario

2252 : Industrial designers Québec 33 3 91% 316% %///////////% Québec

2253 : Drafting technologists and technicians Ontario 1 0 0.0 % 29.2 % 0 0 Ontario
2253 : Drafting technologists and technicians Québec 7 1 143% 345% 2 %/////////% Québec
2255 : Technical occupations in geomatics and meteorology Québec 1 0 0.0 % 38.4 % 0 0 Québec
2262 : Engineering inspectors and regulatory officers Alberta 1 0 0.0 % 22.6 % 0 0 Alberta
2262 : Engineering inspectors and regulatory officers Québec 1 0 0.0 % 24.1% 0 0 Québec
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 9 5 55.6 % 42.6 % 4 1 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 19 5 263% 448% 9 %///////////% Québec
2271 : Air pilots, flight engineers and flying instructors Ontario 14 1 7.1 % 74 % 1 0 Ontario
2271 : Air pilots, flight engineers and flying instructors Québec 42 2 4.8 % 75 % 3 %///////////% Québec
2272 : Air traffic controllers and related occupations Québec 3 3  100.0% 30.3 % 1 2 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 3.1% 0 0 Ontario
2274 : Engineer officers, water transport Québec 1 0 0.0 % 33 % 0 0 Québec
2275 : Railway traffic controllers and marine traffic regulators Alberta 1 0 0.0 % 26.4 % 0 0 Alberta
2275 : Railway traffic controllers and marine traffic regulators Québec 1 1 100.0 % 20.0 % 0 1 Québec
2281 : Computer network technicians Québec 2 1 50.0 % 14.0 % 0 1 Québec
2282 : User support technicians Québec 3 1 33.3% 221 % 1 0 Québec
3235 : NOC 2006 - Other Technical Occupations in Therapy and Assessment Ontario 2 1 50.0 % 52.8 % 1 0 Ontario
3237 : Other technical occupations in therapy and assessment Ontario 1 1 100.0 % 82.0 % 1 0 Ontario
4211 : Paralegal and related occupations Québec 7 7 100.0 % 86.5 % 6 1 Québec
4312 : Firefighters Ontario 1 0 0.0 % 54 % 0 0 Ontario
5211 : Library and public archive technicians Ontario 1 1 100.0 % 87.8 % 1 0 Ontario
Page 3 of 24
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Workforce Analysis - Detailed Report
Date: 2019-12-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
5241 : Graphic designers and illustrators Ontario 2 1 50.0 % 50.0 % 1 0 Ontario
5241 : Graphic designers and illustrators Québec 8 2 25.0 % 48.7 % 4 %//////////// Québec
3
05 : Supervisors 143 29 203% 512% 73 %///////%
W
Employment Equity Occupational Group Montréal 77 14  182%  505% 39 %/////////% Montréal
3
Employment Equity Occupational Group Québec 3 1 333% 515% 2 %////////// Québec
3
Employment Equity Occupational Group Thunder Bay 4 2 50.0 % 52.0 % 2 0 Thunder Bay
Employment Equity Occupational Group Toronto 59 12 203% 52.0% 31 %////////% Toronto
3
06 : Supervisors: Crafts and Trades 365 42  115% 124% 45 %///////////%
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 1 0 0.0 % 4.3 % 0 0 Ontario
and related occupations
7301 : Contractors and supervisors, mechanic trades Ontario 1 0 0.0% 45 % 0 0 Ontario
9226 : Supervisors, other mechanical and metal products manufacturing Ontario 122 13 10.7 % 11.6 % 14 %///////////% Ontario

9226 : Supervisors, other mechanical and metal products manufacturing Québec 240 29 121 % 12.8% 31 %////////% Québec
0

9227 : Supervisors, other products manufacturing and assembly Ontario 1 0 0.0 % 20.8 % 0 Ontario

910 ////////%

07 : Administrative and Senior Clerical Personnel 1126 648 57.5% 80.8 %

2020-01-20
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Employment Equity Occupational Group Edmonton 2 1 500% 842% 2 %///////////% Edmonton
Employment Equity Occupational Group Kingston 21 10 476%  834% 18 %////////% Kingston
Employment Equity Occupational Group Montréal 844 491 58.2 % 80.9 % 683 %///////% Montréal
Employment Equity Occupational Group Ont. less CMAs 10 3 30.0 % 86.8 % 9 %///////////% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2 1 500%  76.8% 2 %///////////% Ottawa - Gatineau
Employment Equity Occupational Group Québec 90 51 56.7 % 80.4 % 72 %////% Québec
Employment Equity Occupational Group Thunder Bay 32 25 781 % 84.7 % 27 %///////////% Thunder Bay
Employment Equity Occupational Group Toronto 123 66 537%  79.1% 97 %///////% Toronto
Employment Equity Occupational Group Vancouver 2 0 00% 789% 2 %///////////% Vancouver

08 : Skilled Sales and Service Personnel 340 140 412 % 31.5% 107 33
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Workplace Equity Information Management System - Bombardier Inc.

Workforce Analysis - Detailed Report

Date: 2019-12-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Ontario 8 1 125% 27.9% 2 %////////% Ontario
6221 : Technical sales specialists - wholesale trade Québec 104 42 40.4 % 29.9 % 31 1 Québec
6321 : Chefs Québec 2 0 0.0%  286% 1 %///////////% Québec
6345 : Upholsterers Québec 226 97 42.9 % 324 % 73 24 Québec
09 : Skilled Crafts and Trades Workers 1687 106 6.3 % 47 % 79 27

7231 : Machinists and machining and tooling inspectors Québec 219 4 1.8 % 51% 11 %///////////% Québec
7232 : Tool and die makers Ontario 33 1 3.0% 27 % 1 0  Ontario
7232 : Tool and die makers Québec 121 3 25%  121% 15 %///////% Québec
7233 : Sheet metal workers Ontario 29 0 0.0 % 13 % 0 0  Ontario
7233 : Sheet metal workers Québec 314 40 12.7 % 3.2 % 10 30  Québec
7235 : Structural metal and platework fabricators and fitters Québec 2 0 0.0 % 6.9 % 0 0 Québec
7237 : Welders and related machine operators Québec 37 1 27 % 41% 2 %///////////% Québec
7242 : Industrial electricians Ontario 20 0 0.0 % 22% 0 0  Ontario
7242 : Industrial electricians Québec 13 0 0.0 % 20 % 0 0  Québec
7244 : Electrical power line and cable workers Ontario 9 0 0.0 % 14 % 0 0 Ontario
7244 : Electrical power line and cable workers Québec 4 0 0.0 % 3.7 % 0 0 Québec
7251 : Plumbers Québec 1 0 0.0 % 14 % 0 0 Québec
7252 : Steamfitters, pipefitters and sprinkler system installers Ontario 5 0 0.0 % 1.1 % 0 0 Ontario
7252 : Steamfitters, pipefitters and sprinkler system installers Québec 40 3 75 % 0.7 % 0 3 Québec
7265 : NOC 2006 - Welders and Related Machine Operators Ontario 71 8 11.3% 3.7 % 3 5 Ontario
7265 : NOC 2006 - Welders and Related Machine Operators Québec 29 4 13.8 % 35 % 1 3 Québec
7271 : Carpenters Ontario 1 0 0.0 % 1.8 % 0 0 Ontario
7271 : Carpenters Québec 1 0 0.0 % 12 % 0 0 Québec
7294 : Painters and decorators (except interior decorators) Ontario 1 0 0.0 % 141 % 0 0 Ontario
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7295 : Floor covering installers Ontario 1 0 0.0 % 4.1 % 0 0 Ontario
7311 : Construction millwrights and industrial mechanics Ontario 185 2 1.1 % 1.4 % 37 Ontario
0 ; ; /////////
7311 : Construction millwrights and industrial mechanics Québec 76 2 2.6 % 14 % 1 1 Québec
7314 : Railway carmen/women Québec 9 0 0.0 % 34 % 0 0 Québec
7315 : Aircraft mechanics and aircraft inspectors Ontario 4 0 0.0 % 4.6 % 0 0 Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Ontario 129 6 4.7 % 22 % 3 3 Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Québec 5 0 0.0% 1.7 % 0 0 Québec
7333 : Electrical mechanics Québec 1 0 0.0 % 25% 0 0 Québec
7361 : Railway and yard locomotive engineers Ontario 6 1 16.7 % 45 % 0 1 Ontario
7361 : Railway and yard locomotive engineers Québec 16 0 0.0 % 3.8 % 17 Québec
7362 : Railway conductors and brakemen/women British Columbia 14 3 214 % 57 % 1 2 British Columbia
7362 : Railway conductors and brakemen/women New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7362 : Railway conductors and brakemen/women Ontario 186 22 11.8% 8.6 % 16 6 Ontario
7362 : Railway conductors and brakemen/women Québec 76 6 7.9 % 10.4 % s Québec
7371 : Crane operators Ontario 7 0 0.0 % 24 % 0 0 Ontario
7371 : Crane operators Québec 2 0 0.0 % 1.7 % 0 0 Québec

9241 : Power engineers and power systems operators Québec 13 0 0.0 % 6.2 % ///////% Québec

9243 : Water and waste treatment plant operators Québec 6 0 0.0 % 13.6 % ///////% Québec

10 : Clerical Personnel 804 180 224%  63.7% /////%
Employment Equity Occupational Group Kingston 6 2 333% 716% ///////% Kingston
Employment Equity Occupational Group Montréal 407 77  189%  616% /////% Montréal
Employment Equity Occupational Group Ont. less CMAs 6 3 500% 73.9% ///////% Ont. less CMAs
Employment Equity Occupational Group Québec 22 11 500%  58.6% ///////% Québec
Employment Equity Occupational Group Thunder Bay 26 14 538% 73.6% ///////% Thunder Bay
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Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

Employment Equity Occupational Group Toronto 337 73 217%  655% 221 %////% Toronto

11 : Intermediate Sales and Service Personnel 259 60 232%  656% 170 ////////%
Employment Equity Occupational Group Montréal 6 3 500% 632% 4 %///////////% Montréal
Employment Equity Occupational Group Ont. less CMAs 2 2 1000%  73.9% 1 1 Ont less CMAs
Employment Equity Occupational Group Québec 1 1 100.0 % 62.6 % 1 0 Québec
Employment Equity Occupational Group Toronto 250 54  216%  657% 164 %///////% Toronto

12 : Semi-Skilled Manual Workers 4124 423  103%  16.0% 660 %///////%
Employment Equity Occupational Group Edmonton 1 0 00% 149% 0 0  Edmonton
Employment Equity Occupational Group Kingston 87 11 12.6 % 14.3% 12 %////////% Kingston
Employment Equity Occupational Group Montréal 2956 343 116% 159% 470 ////////% Montréal
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 20.4 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Québec 187 17 91%  125% 23 %///////////% Québec
Employment Equity Occupational Group Thunder Bay 267 16 60% 104 % 28 %////% Thunder Bay
Employment Equity Occupational Group Toronto 625 36 58%  20.1% 126 %///////% Toronto

13 : Other Sales and Service Personnel 14 0 00%  50.0% 7 %//////////%
Employment Equity Occupational Group Montréal 14 0 00%  50.0% 7 %///////////% Montréal

14 : Other Manual Workers 17 1 59%  13.6% 2 %////////%
Employment Equity Occupational Group Québec 1 0 00% 17.5% 0 0  Québec
Employment Equity Occupational Group Thunder Bay 14 1 7.1 % 10.8 % 2 %///////////% Thunder Bay
Employment Equity Occupational Group Toronto 2 0 00% 31.3% 1 %///////////% Toronto

Total 16268 3178 195%  261% 4242 %///M

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workforce Analysis - Detailed Report
Date: 2019-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 86 0 0.0 % 32% 3 %////////% National
02 : Middle and Other Managers National 1053 0 0.0 % 27 % 28 %///////% National
03 : Professionals 2475 6 0.2 % 1.0 % 25 %///////%

1111 : Financial auditors and accountants National 168 0 0.0 % 14 % 2 %///////////% National
1112 : Financial and investment analysts National 71 0 0.0 % 0.8 % 1 %/////////% National
1114 : Other financial officers National 9 0 0.0 % 16 % 0 0 National
1121 : Human resources professionals National 132 0 0.0 % 3.1% 4 %///////////% National
1122 : Professional occupations in business management consulting National 24 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 24 0 0.0 % 21 % 1 %////////% National
2131 : Civil engineers National 9 0 0.0 % 14 % 0 0 National
2132 : Mechanical engineers National 80 0 0.0 % 1.0 % 1 %///////////% National
2133 : Electrical and electronics engineers National 62 1 1.6 % 1.0 % 1 0 National
2134 : Chemical engineers National 2 0 0.0 % 0.8 % 0 0 National
2141 : Industrial and manufacturing engineers National 91 0 0.0 % 0.9 % 1 %///////////% National
2142 : Metallurgical and materials engineers National 1 0 0.0 % 0.3 % 0 0 National
2146 : Aerospace engineers National 1334 4 0.3% 0.4 % 5 %///////////% National
2147 : Computer engineers (except software engineers and designers) National 4 0 0.0 % 0.8 % 0 0 National
2148 : Other professional engineers, n.e.c. National 66 0 0.0 % 21% 1 %///////////% National
2151 : Architects National 6 0 0.0 % 0.7 % 0 0 National
2171 : Information systems analysts and consultants National 91 1 1.1% 13 % 1 0 National
2172 : Database analysts and data administrators National 37 0 0.0 % 15 % 1 %/////////% National
2173 : Software engineers and designers National 26 0 0.0 % 0.6 % 0 0 National
2174 : Computer programmers and interactive media developers National 1 0 0.0 % 1.1 % 0 0 National
2175 : Web designers and developers National 5 0 0.0 % 16 % 0 0 National
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3112 : General practitioners and family physicians National 1 0 0.0 % 0.9 % 0 0 National
4021 : College and other vocational instructors National 7 0 0.0 % 3.0 % 0 0 National
4112 : Lawyers and Quebec notaries National 33 0 0.0 % 1.9 % 1 //////// National

4163 : Business development officers and marketing researchers and consultants National 106 0 0.0 % 2.0 % 2 ///////% National
5121 : Authors and writers National 71 0 0.0 % 23% 2 ///////% National

5122 : Editors National 13 0 0.0 % 15 % 0 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 1 0 0.0 % 24 % 0 0 National
04 : Semi-Professionals and Technicians 3775 16 0.4 % 13 % %///////%

2211 : Chemical technologists and technicians Ontario 2 0 0.0 % 1.1 % 0 0 Ontario
2211 : Chemical technologists and technicians Québec 1 0 0.0 % 14 % 0 0 Québec
2231 : Civil engineering technologists and technicians Ontario 2 0 0.0 % 19 % 0 0 Ontario
2232 : Mechanical engineering technologists and technicians Alberta 2 0 0.0 % 1.3 % 0 0 Alberta
2232 : Mechanical engineering technologists and technicians Ontario 47 0 0.0 % 1.7 % 1 %////////% Ontario
2232 : Mechanical engineering technologists and technicians Québec 33 0 0.0 % 1.0 % 0 0 Québec
2233 : Industrial engineering and manufacturing technologists and technicians Alberta 5 0 0.0 % 32% 0 0 Alberta
2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 2 0 0.0 % 15% 0 0 British Columbia

2233 : Industrial engineering and manufacturing technologists and technicians Ontario 421 2 0.5% 14 % 6 ///////% Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Québec 846 3 0.4 % 1.1% 9 ///////% Québec
2241 : Electrical and electronics engineering technologists and technicians Ontario 126 0 0.0 % 1.7 % 2 ///////% Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 641 4 0.6 % 1.6 % 10 ///////% Québec
2243 : Industrial instrument technicians and mechanics Ontario 1 0 0.0 % 35% 0 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Ontario 419 2 0.5% 29 % 12 ///////% Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Québec 1015 5 0.5% 0.6 % 6 ///////% Québec

2251 : Architectural technologists and technicians Ontario 3 0 0.0 % 1.0 % 0 Ontario
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2251 : Architectural technologists and technicians Québec 38 0 0.0 % 1.0 % 0 0 Québec
2252 : Industrial designers Ontario 9 0 0.0 % 1.0 % 0 0 Ontario
2252 : Industrial designers Québec 33 0 0.0 % 0.9 % 0 0 Québec
2253 : Drafting technologists and technicians Ontario 1 0 0.0 % 1.8 % 0 0 Ontario
2253 : Drafting technologists and technicians Québec 7 0 0.0 % 1.0 % 0 0 Québec
2255 : Technical occupations in geomatics and meteorology Québec 1 0 0.0 % 35 % 0 0 Québec
2262 : Engineering inspectors and regulatory officers Alberta 1 0 0.0 % 3.6 % 0 0 Alberta
2262 : Engineering inspectors and regulatory officers Québec 1 0 0.0 % 14 % 0 0 Québec
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 9 0 0.0 % 3.0 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 19 0 0.0 % 21 % 0 0 Québec
2271 : Air pilots, flight engineers and flying instructors Ontario 14 0 0.0 % 22% 0 0 Ontario
2271 : Air pilots, flight engineers and flying instructors Québec 42 0 0.0 % 2.0 % 1 %///////////% Québec
2272 : Air traffic controllers and related occupations Québec 3 0 0.0 % 19 % 0 0 Québec
2274 : Engineer officers, water transport Ontario 1 0 0.0 % 0.0 % 0 0 Ontario
2274 : Engineer officers, water transport Québec 1 0 0.0 % 6.6 % 0 0 Québec
2275 : Railway traffic controllers and marine traffic regulators Alberta 1 0 0.0 % 0.0 % 0 0 Alberta
2275 : Railway traffic controllers and marine traffic regulators Québec 1 0 0.0 % 75 % 0 0 Québec
2281 : Computer network technicians Québec 2 0 0.0 % 1.1 % 0 0 Québec
2282 : User support technicians Québec 3 0 0.0 % 1.3 % 0 0 Québec
3235 : NOC 2006 - Other Technical Occupations in Therapy and Assessment Ontario 2 0 0.0 % 28 % 0 0 Ontario
3237 : Other technical occupations in therapy and assessment Ontario 1 0 0.0 % 21 % 0 0 Ontario
4211 : Paralegal and related occupations Québec 7 0 0.0 % 1.1 % 0 0 Québec
4312 : Firefighters Ontario 1 0 0.0 % 34 % 0 0 Ontario
5211 : Library and public archive technicians Ontario 1 0 0.0 % 20 % 0 0 Ontario
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5241 : Graphic designers and illustrators Ontario 2 0 0.0 % 14 % 0 0 Ontario

5241 : Graphic designers and illustrators Québec 8 0 0.0 % 2.0 % 0 0 Québec

05 : Supervisors 143 2 14 % 1.1 % 2 0
Employment Equity Occupational Group Montréal 77 1 1.3 % 0.8 % 1 0 Montréal
Employment Equity Occupational Group Québec 3 0 0.0 % 2.0 % 0 0 Québec
Employment Equity Occupational Group Thunder Bay 4 1 25.0 % 9.4 % 0 1 Thunder Bay
Employment Equity Occupational Group Toronto 59 0 0.0 % 0.9 % 1 %///////////% Toronto

06 : Supervisors: Crafts and Trades 365 1 0.3 % 1.5 % 5

7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 1 0 0.0 % 4.0 % 0 0 Ontario
and related occupations

7301 : Contractors and supervisors, mechanic trades Ontario 1 0 0.0% 2.3 % 0 0 Ontario

9226 : Supervisors, other mechanical and metal products manufacturing Ontario 122 0 0.0 % 24 % 3 %///////////% Ontario
9226 : Supervisors, other mechanical and metal products manufacturing Québec 240 1 0.4 % 1.0 % 2 %////////% Québec

9227 : Supervisors, other products manufacturing and assembly Ontario 1 0 0.0 % 1.6 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 1126 2 0.2% 1.2 % 14 %///////%
i
Employment Equity Occupational Group Edmonton 2 0 0.0 % 4.7 % 0 0 Edmonton
Employment Equity Occupational Group Kingston 21 0 0.0 % 32% 1 %////////% Kingston
Employment Equity Occupational Group Montréal 844 1 0.1% 0.8 % 7 %/////////// Montréal
i

Employment Equity Occupational Group Ont. less CMAs 10 0 0.0 % 57 % 1 %///////////% Ont. less CMAs

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 34 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Québec 90 0 0.0 % 1.4 % 1 %////////% Québec

Empl t Equity O ti 1G Thunder B 32 0 0.0 % 9.5 % 37 Thunder B
mployment Equity Occupational Group under Bay b b //////////% under Bay
Employment Equity Occupational Group Toronto 123 1 0.8 % 0.8 % 1 0 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 21 % 0 0 Vancouver

08 : Skilled Sales and Service Personnel 340 4 1.2% 1.8 % 6 %//////%
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Ontario 8 0 0.0 % 12 % 0 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 104 1 1.0 % 11% 1 0 Québec
6321 : Chefs Québec 2 0 0.0 % 1.7 % 0 0 Québec
6345 : Upholsterers Québec 226 3 1.3% 22 % 5 %///////////% Québec
09 : Skilled Crafts and Trades Workers 1687 7 0.4 % 28 % 47 V////////%

7231 : Machinists and machining and tooling inspectors Québec 219 0 0.0 % 0.9 % 2 %///////////% Québec
7232 : Tool and die makers Ontario 33 0 0.0 % 12 % 0 0  Ontario
7232 : Tool and die makers Québec 121 3 25% 22% 3 0 Québec
7233 : Sheet metal workers Ontario 29 0 0.0 % 32% 1 %////////% Ontario
7233 : Sheet metal workers Québec 314 0 0.0 % 19 % 6 %///////////% Québec
7235 : Structural metal and platework fabricators and fitters Québec 2 0 0.0 % 20 % 0 0 Québec
7237 : Welders and related machine operators Québec 37 0 0.0 % 23 % 1 %///////////% Québec
7242 : Industrial electricians Ontario 20 1 5.0 % 27 % 1 0  Ontario
7242 : Industrial electricians Québec 13 0 0.0 % 20 % 0 0 Québec
7244 : Electrical power line and cable workers Ontario 9 0 0.0 % 39 % 0 0 Ontario
7244 : Electrical power line and cable workers Québec 4 0 0.0 % 3.9 % 0 0 Québec
7251 : Plumbers Québec 1 0 0.0 % 28 % 0 0 Québec
7252 : Steamfitters, pipefitters and sprinkler system installers Ontario 5 0 0.0 % 34 % 0 0  Ontario
7252 : Steamfitters, pipefitters and sprinkler system installers Québec 40 0 0.0 % 23 % 1 %///////////% Québec
7265 : NOC 2006 - Welders and Related Machine Operators Ontario 71 0 0.0 % 3.2 % 2 %///////////% Ontario
7265 : NOC 2006 - Welders and Related Machine Operators Québec 29 0 0.0 % 25% 1 %/////////% Québec
7271 : Carpenters Ontario 1 0 0.0 % 44 % 0 0 Ontario
7271 : Carpenters Québec 1 0 0.0 % 3.6 % 0 0 Québec
7294 : Painters and decorators (except interior decorators) Ontario 1 0 0.0 % 23 % 0 0 Ontario
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Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7295 : Floor covering installers Ontario 1 0 0.0 % 3.0 % 0 0 Ontario

7311 : Construction millwrights and industrial mechanics Ontario 185 1 0.5 % 3.0% 6 %///////////% Ontario
7311 : Construction millwrights and industrial mechanics Québec 76 0 0.0 % 27 % 2 %/////////% Québec
W

7314 : Railway carmen/women Québec 9 0 0.0 % 4.6 % 0 0 Québec
7315 : Aircraft mechanics and aircraft inspectors Ontario 4 0 0.0 % 22% 0 0 Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Ontario 129 0 0.0 % 26 % 3 ////////////% Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Québec 5 0 0.0% 22% 0 0 Québec
7333 : Electrical mechanics Québec 1 0 0.0 % 1.8 % 0 0 Québec
7361 : Railway and yard locomotive engineers Ontario 6 0 0.0 % 35 % 0 0 Ontario

7361 : Railway and yard locomotive engineers Québec 16 0 0.0 % 32% 1 %///////////% Québec
7362 : Railway conductors and brakemen/women British Columbia 14 0 0.0 % 8.0 % 1 %/////////% British Columbia

7362 : Railway conductors and brakemen/women New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7362 : Railway conductors and brakemen/women Ontario 186 1 0.5 % 6.8 % 13 %////// | Ontario
7362 : Railway conductors and brakemen/women Québec 76 1 1.3 % 15% 1 0 Québec
7371 : Crane operators Ontario 7 0 0.0 % 38 % 0 0 Ontario
7371 : Crane operators Québec 2 0 0.0 % 34 % 0 0 Québec
. . A . . V/ -
9241 : Power engineers and power systems operators Québec 13 0 0.0 % 40 % 1 %///////% Québec
9243 : Water and waste treatment plant operators Québec 6 0 0.0 % 6.7 % 0 0 Québec
10 : Clerical Personnel 804 4 0.5% 1.3 % 10 %////////%
Employment Equity Occupational Group Kingston 6 0 0.0 % 2.8 % 0 0 Kingston
. . 7 V// .
Employment Equity Occupational Group Montréal 407 3 0.7 % 1.0 % 4 %/////////% Montréal
Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 6.4 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Québec 22 0 0.0 % 16 % 0 0 Québec

Employment Equity Occupational Group Thunder Bay 26 0 00%  10.1% 3 %///////////% Thunder Bay
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Workforce Analysis - Detailed Report
Date: 2019-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Toronto 337 1 0.3% 0.8 % 3 %////////% Toronto

11 : Intermediate Sales and Service Personnel 259 4 1.5% 0.9 % 2 2
Employment Equity Occupational Group Montréal 6 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ont. less CMAs 2 0 0.0 % 6.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0 % 16 % 0 0 Québec
Employment Equity Occupational Group Toronto 250 4 1.6 % 0.8 % 2 2 Toronto

12 : Semi-Skilled Manual Workers 4124 25 0.6 % 1.7 % 70 %///////%
Employment Equity Occupational Group Edmonton 1 0 0.0 % 6.2 % 0 0 Edmonton
Employment Equity Occupational Group Kingston 87 1 11% 3.9% 3 %////////% Kingston
Employment Equity Occupational Group Montréal 2956 19 0.6 % 1.0 % 30 %///////% Montréal
Employment Equity Occupational Group Ont. less CMAs 1 0 0.0 % 54 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Québec 187 1 0.5% 1.6 % 3 %///////////% Québec
Employment Equity Occupational Group Thunder Bay 267 1 04%  10.8% 29 %////% Thunder Bay
Employment Equity Occupational Group Toronto 625 3 0.5% 0.8 % 5 %///////////% Toronto

13 : Other Sales and Service Personnel 14 0 0.0 % 1.0 % 0 0
Employment Equity Occupational Group Montréal 14 0 0.0 % 1.0 % 0 0 Montréal

14 : Other Manual Workers 17 0 00%  10.6% 2 %////////%
Employment Equity Occupational Group Québec 1 0 0.0 % 20 % 0 0 Québec
Employment Equity Occupational Group Thunder Bay 14 0 00% 126% 2 %///////////% Thunder Bay
Employment Equity Occupational Group Toronto 2 0 0.0 % 1.0 % 0 0 Toronto

Total 16268 71 0.4 % 1.6 %

263 S

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

01 : Senior Managers National 86 5 58% 115% 10 %////////% National
02 : Middle and Other Managers National 1053 75 71%  176% 185 W National
03 : Professionals 2475 360 145%  269% 666 %///////%

1111 : Financial auditors and accountants National 168 31 185%  323% 54 %///////% National
1112 : Financial and investment analysts National 71 5 70%  37.8% 27 %////% National
1114 : Other financial officers National 9 2 22% 265% 2 0  National
1121 : Human resources professionals National 132 8 6.1% 16.7 % 22 %//////% National
1122 : Professional occupations in business management consulting National 24 5 208% 264% 6 %///////////% National
1123 : Professional occupations in advertising, marketing and public relations National 24 0 00% 188% 5 %////////% National
2131 : Civil engineers National 9 2 222% 300% 3 %///////////% National
2132 : Mechanical engineers National 80 8 100% 30.7% 25 %///////% National
2133 : Electrical and electronics engineers National 62 5 81%  396% 25 %///////% National
2134 : Chemical engineers National 2 0 00%  39.0% 1 %/////////% National
2141 : Industrial and manufacturing engineers National 91 20 220% 339% 31 %///////% National
2142 : Metallurgical and materials engineers National 1 0 0.0 % 26.6 % 0 0 National
2146 : Aerospace engineers National 1334 213 160%  253% 338 %///////% National
2147 : Computer engineers (except software engineers and designers) National 4 2 50.0 % 42.7 % 2 0 National
2148 : Other professional engineers, n.e.c. National 66 2 3.0% 27.2 % 18 %//////% National
2151 : Architects National 6 0 00%  264% 2 %///////////% National
2171 : Information systems analysts and consultants National 91 17 187%  386% 35 %///////% National
2172 : Database analysts and data administrators National 37 3 81%  355% 13 %////% National
2173 : Software engineers and designers National 26 5  192%  46.7% 12 %///////////% National
2174 : Computer programmers and interactive media developers National 1 0 0.0 % 34.2 % 0 0 National
2175 : Web designers and developers National 5 3 600% 275% 1 2 National
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
3112 : General practitioners and family physicians National 1 0 0.0 % 33.0 % 0 0 National
4021 : College and other vocational instructors National 7 0 0.0 % 14.9 % 1 ///////% National
4112 : Lawyers and Quebec notaries National 33 3 9.1% 14.2% 5 ///////% National
4163 : Business development officers and marketing researchers and consultants National 106 15 14.2 % 25.7 % 27 ///////% National
5121 : Authors and writers National 71 9 12.7 % 12.8 % 9 National
5122 : Editors National 13 2 15.4 % 13.3 % 2 0 National
5124 : NOC 2006 - Professional Occupations in Public Relations and Communications National 1 0 0.0 % 232 % 0 0 National
04 : Semi-Professionals and Technicians 3775 510 135% 17.7% 668 /////%
2211 : Chemical technologists and technicians Ontario 2 0 0.0 % 38.8 % 1 ///////% Ontario
2211 : Chemical technologists and technicians Québec 1 0 0.0 % 19.3 % 0 Québec
2231 : Civil engineering technologists and technicians Ontario 2 0 0.0 % 23.7 % 0 0 Ontario
2232 : Mechanical engineering technologists and technicians Alberta 2 1 50.0 % 24.6 % 0 1 Alberta
2232 : Mechanical engineering technologists and technicians Ontario 47 12 25.5% 26.2 % 12 0 Ontario
2232 : Mechanical engineering technologists and technicians Québec 33 2 6.1% 9.0 % 3 %///////////% Québec
2233 : Industrial engineering and manufacturing technologists and technicians Alberta 5 2 40.0 % 332 % 2 0 Alberta

2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 2 0 00% 37.0% 1 ///////% British Columbia
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 421 53 126% 37.0% 156 /////% Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Québec 846 79 9.3 % 11.4% ///////% Québec
2241 : Electrical and electronics engineering technologists and technicians Ontario 126 20 159%  306% //////% Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 641 61 95% 114 % ///////% Québec

2243 : Industrial instrument technicians and mechanics Ontario 1 1 100.0 % 17.7 % 0 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Ontario 419 100 23.9 % 26.1 % 109 7 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Québec 1015 157 15.5% 15.0 % 152 5 Québec
2251 : Architectural technologists and technicians Ontario 3 1 33.3% 29.8 % 1 0 Ontario
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Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2251 : Architectural technologists and technicians Québec 38 6 15.8 % 10.0 % 4 2 Québec

2252 : Industrial designers Ontario 9 0 0.0 % 27.4 % 27 Ontario

2252 : Industrial designers Québec 33 1 3.0 % 12.0 % 4 %///////////% Québec
2253 : Drafting technologists and technicians Ontario 1 0 0.0 % 33.4 % 0 0 Ontario
2253 : Drafting technologists and technicians Québec 7 0 0.0 % 95 % 1 %/////////% Québec
2255 : Technical occupations in geomatics and meteorology Québec 1 0 0.0 % 4.2 % 0 0 Québec
2262 : Engineering inspectors and regulatory officers Alberta 1 0 0.0 % 19.8 % 0 0 Alberta
2262 : Engineering inspectors and regulatory officers Québec 1 0 0.0 % 14.5% 0 0 Québec
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 9 3 33.3% 18.0 % 2 1 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 19 2 10.5% 7.6 % 1 1 Québec
2271 : Air pilots, flight engineers and flying instructors Ontario 14 0 00% 10.7% 1 %///////////% Ontario
2271 : Air pilots, flight engineers and flying instructors Québec 42 1 24 % 57 % 2 %///////////% Québec
2272 : Air traffic controllers and related occupations Québec 3 0 0.0 % 71 % 0 0 Québec
2274 : Engineer officers, water transport Ontario 1 1 100.0 % 23.4 % 0 1 Ontario
2274 : Engineer officers, water transport Québec 1 0 0.0 % 55 % 0 0 Québec
2275 : Railway traffic controllers and marine traffic regulators Alberta 1 1 100.0 % 15.3 % 0 1 Alberta
2275 : Railway traffic controllers and marine traffic regulators Québec 1 0 0.0 % 75 % 0 0 Québec
2281 : Computer network technicians Québec 2 0 0.0 % 16.5 % 0 0 Québec
2282 : User support technicians Québec 3 0 00%  208% 1 %///////////% Québec
3235 : NOC 2006 - Other Technical Occupations in Therapy and Assessment Ontario 2 1 50.0 % 254 % 1 0 Ontario
3237 : Other technical occupations in therapy and assessment Ontario 1 1 100.0 % 30.1% 0 1 Ontario
4211 : Paralegal and related occupations Québec 7 3 42.9 % 10.5 % 1 2 Québec
4312 : Firefighters Ontario 1 0 0.0 % 4.1 % 0 0 Ontario
5211 : Library and public archive technicians Ontario 1 0 0.0 % 13.0 % 0 0 Ontario
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

5241 : Graphic designers and illustrators Ontario 2 0 00% 286% 1 %////////% Ontario

5241 : Graphic designers and illustrators Québec 8 1 125 % 11.9 % 1 0 Québec

05 : Supervisors 143 18 126% 324 % 46 %///////%
Employment Equity Occupational Group Montréal 77 5 65% 204 % 16 %///////% Montréal
Employment Equity Occupational Group Québec 3 2 66.7 % 32% 0 2 Québec
Employment Equity Occupational Group Thunder Bay 4 1 25.0 % 35 % 0 1 Thunder Bay
Employment Equity Occupational Group Toronto 59 10 169% 51.5% 30 %//////% Toronto

06 : Supervisors: Crafts and Trades 365 26 7.1 % 12.0 % 44 %///////%

7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 1 0 0.0 % 12.0 % 0 0 Ontario

and related occupations

7301 : Contractors and supervisors, mechanic trades Ontario 1 0 0.0% 14.2 % 0 0 Ontario

9226 : Supervisors, other mechanical and metal products manufacturing Ontario 122 13 10.7 % 22.9% 28 %/////% Ontario

9226 : Supervisors, other mechanical and metal products manufacturing Québec 240 13 54 % 6.4 % 15 %////////% Québec

9227 : Supervisors, other products manufacturing and assembly Ontario 1 0 0.0 % 32.8% 0 0 Ontario

07 : Administrative and Senior Clerical Personnel 1126 133 11.8 % 16.0 % 180 %///////%
Employment Equity Occupational Group Edmonton 2 1 50.0 % 16.9 % 0 1 Edmonton
Employment Equity Occupational Group Kingston 21 1 4.8 % 54 % 1 0 Kingston
Employment Equity Occupational Group Montréal 844 92 10.9 % 14.6 % 123 W///////% Montréal
Employment Equity Occupational Group Ont. less CMAs 10 2 20.0 % 19 % 0 2 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 14.1 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Québec 90 12 13.3% 33 % 3 9 Québec
Employment Equity Occupational Group Thunder Bay 32 9 28.1% 20 % 1 8 Thunder Bay
Employment Equity Occupational Group Toronto 123 15 122%  406% %///////% Toronto
Employment Equity Occupational Group Vancouver 2 0 00%  399% %///////////% Vancouver

08 : Skilled Sales and Service Personnel 340 38 11.2% 15.6 % 53 %////%

2020-01-20
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Ontario 8 1 125%  22.8% 2 %////////% Ontario
6221 : Technical sales specialists - wholesale trade Québec 104 12 11.5% 10.9 % 11 1 Québec
6321 : Chefs Québec 2 0 00%  387% 1 %///////////% Québec
. y .

6345 : Upholsterers Québec 226 25 111%  17.3% 39 ////////% Québec
09 : Skilled Crafts and Trades Workers 1687 173 10.3 % 8.7 % 147 26

7231 : Machinists and machining and tooling inspectors Québec 219 17 7.8 % 11.4% 25 ////////////% Québec
7232 : Tool and die makers Ontario 33 4 121%  23.0% 8 %///////////% Ontario
7232 : Tool and die makers Québec 121 12 9.9 % 55 % 7 5  Québec
7233 : Sheet metal workers Ontario 29 2 6.9 % 8.4 % 2 0  Ontario
7233 : Sheet metal workers Québec 314 27 8.6 % 23 % 7 20  Québec
7235 : Structural metal and platework fabricators and fitters Québec 2 0 0.0 % 10.9 % 0 0 Québec
7237 : Welders and related machine operators Québec 37 4 10.8 % 6.4 % 2 2 Québec
7242 : Industrial electricians Ontario 20 4 20.0 % 15.5 % 3 1 Ontario
7242 : Industrial electricians Québec 13 0 0.0 % 55 % 1 %///////////% Québec
7244 : Electrical power line and cable workers Ontario 9 4 44.4 % 39 % 0 4 Ontario
7244 : Electrical power line and cable workers Québec 4 2 50.0 % 20 % 0 2 Québec
7251 : Plumbers Québec 1 0 0.0 % 43 % 0 0 Québec
7252 : Steamfitters, pipefitters and sprinkler system installers Ontario 5 0 0.0 % 5.8 % 0 0 Ontario
7252 : Steamfitters, pipefitters and sprinkler system installers Québec 40 1 25% 20 % 1 0 Québec

) ) y .

7265 : NOC 2006 - Welders and Related Machine Operators Ontario 71 0 00% 16.8% 12 ////////% Ontario
7265 : NOC 2006 - Welders and Related Machine Operators Québec 29 0 0.0 % 5.6 % 2 %/////////ﬁ Québec
7271 : Carpenters Ontario 1 0 0.0 % 11.7 % 0 0 Ontario
7271 : Carpenters Québec 1 0 0.0 % 1.7 % 0 0 Québec
7294 : Painters and decorators (except interior decorators) Ontario 1 0 0.0 % 24.2 % 0 0 Ontario
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Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
7295 : Floor covering installers Ontario 1 0 0.0 % 21.6 % 0 0 Ontario
7311 : Construction millwrights and industrial mechanics Ontario 185 37 20.0 % 129 % 24 13 Ontario
7311 : Construction millwrights and industrial mechanics Québec 76 9 11.8% 3.6 % 3 6 Québec
7314 : Railway carmen/women Québec 9 0 0.0 % 8.0 % 17 Québec
v ; ; _
7315 : Aircraft mechanics and aircraft inspectors Ontario 4 1 25.0 % 281 % 1 0 Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Ontario 129 27 20.9 % 23.3 % 30 Ontario
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Québec 5 0 0.0% 7.9 % 0 0 Québec
7333 : Electrical mechanics Québec 1 1 100.0 % 8.3 % 0 1 Québec
7361 : Railway and yard locomotive engineers Ontario 6 2 33.3% 8.3 % 0 2 Ontario

7361 : Railway and yard locomotive engineers Québec 16 0 0.0 % 51% 1 %///////////% Québec
7362 : Railway conductors and brakemen/women British Columbia 14 1 7.1 % 10.8 % 2 %/////////// British Columbia
W

7362 : Railway conductors and brakemen/women New Brunswick 1 0 0.0 % 0.0 % 0 0 New Brunswick
7362 : Railway conductors and brakemen/women Ontario 186 6 3.2 % 5.1 % 97 Ontario
7362 : Railway conductors and brakemen/women Québec 76 10 13.2% 3.0 % 2 8 Québec
7371 : Crane operators Ontario 7 0 0.0 % 7.6 % 17 Ontario
7371 : Crane operators Québec 2 0 0.0 % 15% 0 0 Québec
9241 : Power engineers and power systems operators Québec 13 2 15.4 % 4.8 % 1 1 Québec
9243 : Water and waste treatment plant operators Québec 6 0 0.0 % 7.3 % 0 0 Québec
10 : Clerical Personnel 804 87 10.8 % 32.4 % 260
Employment Equity Occupational Group Kingston 6 0 0.0 % 5.6 % 0 0 Kingston
Employment Equity Occupational Grou Montréal 407 37 9.1 % 20.4 % 83 Montréal
ploy quity p p o o /////// 4%
Employment Equity Occupational Group Ont. less CMAs 6 0 0.0 % 1.9 % 0 0 Ont. less CMAs
Employment Equity Occupational Group Québec 22 1 45 % 4.1 % 1 0 Québec
Employment Equity Occupational Group Thunder Bay 26 1 3.8 % 23 % 1 0 Thunder Bay
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Bombardier Inc.

001013

Workforce Analysis - Detailed Report
Date: 2019-12-31

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01/02 : Managers National 1139 5 0.4 % 5.0 % 57 %////% National
03 : Professionals National 2475 18 0.7 % 89 % 220 %///////% National
04 : Semi-Professionals and Technicians National 3775 34 0.9 % 7.6 % 287 W National
05 : Supervisors National 143 2 14%  275% 39 %///////% National
06 : Supervisors: Crafts and Trades National 365 2 0.5 % 10.1% 37 %////% National
07 : Administrative and Senior Clerical Personnel National 1126 9 08%  10.0% 113 ////////% National
08 : Skilled Sales and Service Personnel National 340 0 0.0 % 8.0 % 27 %///////% National
09 : Skilled Crafts and Trades Workers National 1687 10 0.6 % 78 % 132 %///////% National
10 : Clerical Personnel National 804 9 1.1% 9.3 % 75 %////% National
11 : Intermediate Sales and Service Personnel National 259 2 08%  10.8% 28 %///////% National
12 : Semi-Skilled Manual Workers National 4124 44 11%  103% 425 %///////% National
13 : Other Sales and Service Personnel National 14 0 00%  107% 1 %///////////% National
National

14 : Other Manual Workers National 17 0 0.0 % 6.8 % 1 %/////////%
Total 16268 135 0.8 % 8.9 % 1442 7//// %

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Bombardier Inc.
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Workforce Analysis - Detailed Report
Date: 2019-12-31

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Pour la catégorie 3 le bassin de recrutement réaliste est provincial

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 23 of 24
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bombardier Inc.

Workforce Analysis - Detailed Report
Date: 2019-12-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Page 24 of 24
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Bombardier Inc.

Workforce Analysis - Summary Report
Date: 2019-12-31

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 86 10 116% 276% 24 %///////%
02 : Middle and Other Managers 1053 261 248%  39.4% 415 %///////%
03 : Professionals 2475 694 280% 256% 634 60
04 : Semi-Professionals and Technicians 3775 584 15.5% 16.0 % 604 %///////%
05 : Supervisors 143 29 203% 512% 73 %///////%
06 : Supervisors: Crafts and Trades 365 42 115% 124% 45 %///////////%
07 : Administrative and Senior Clerical Personnel 1126 648 57.5%  80.8% 910 %////%

08 : Skilled Sales and Service Personnel 340 140 41.2% 31.5% 107 33

09 : Skilled Crafts and Trades Workers 1687 106 6.3 % 4.7 % 79 27

10 : Clerical Personnel 804 180 224%  637% 512 %///////%
11 : Intermediate Sales and Service Personnel 259 60 232%  656% 170 %////%
12 : Semi-Skilled Manual Workers 4124 423 103%  16.0% 660 %///////%
13 : Other Sales and Service Personnel 14 0 0.0%  50.0% 7 ///////////%
14 : Other Manual Workers 17 1 59%  136% 2 ////////////%

Total 16268 3178  195% 26.1% 4242 %/// 4

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&

2020-01-20 001016



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Bombardier Inc.

001017

Workforce Analysis - Summary Report
Date: 2019-12-31

Aboriginal Peoples

Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 86 0 0.0 % 32% 3 %///////////%
02 : Middle and Other Managers 1053 0 0.0 % 27 % 28 %///////%
03 : Professionals 2475 6 02% 1.0 % 25 %///////%
04 : Semi-Professionals and Technicians 3775 16 0.4 % 1.3% 49 %////%
05 : Supervisors 143 2 14 % 1.1% 2 0
06 : Supervisors: Crafts and Trades 365 1 0.3 % 15% 5 %///////////%
07 : Administrative and Senior Clerical Personnel 1126 2 02% 12 % 14 %///////%
08 : Skilled Sales and Service Personnel 340 4 12% 1.8 % 6 %//////%
09 : Skilled Crafts and Trades Workers 1687 7 0.4 % 2.8 % 47 %///////%
10 : Clerical Personnel 804 4 0.5 % 1.3 % 10 %///////////%
2

11 : Intermediate Sales and Service Personnel 259 4 1.5 % 0.9 % 2
12 : Semi-Skilled Manual Workers 4124 25 0.6 % 1.7 % 70 7////////

i
13 : Other Sales and Service Personnel 14 0 0.0 % 1.0 % 0 0

14 : Other Manual Workers 17 0 0.0 % 10.6 % 2 %///////////%
Total 16268 71 0.4% 1.6 % 263 W/////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Bombardier Inc.

001018

Workforce Analysis - Summary Report
Date: 2019-12-31

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 86 5 58% 11.5% 10 %///////////%
02 : Middle and Other Managers 1053 75 71%  176% 185 %///////%
03 : Professionals 2475 360 145% 269% 666 %///////%
04 : Semi-Professionals and Technicians 3775 510 13.5% 17.7 % 668 %////%
05 : Supervisors 143 18 126%  324% 46 ////////%
06 : Supervisors: Crafts and Trades 365 26 71%  120% 44 %///////%
07 : Administrative and Senior Clerical Personnel 1126 133 11.8%  16.0% 180 ////////%
08 : Skilled Sales and Service Personnel 340 38 112%  156% 53 %////%
09 : Skilled Crafts and Trades Workers 1687 173 103% 87 % 147 26
10 : Clerical Personnel 804 87 108%  324% 260 %///////%
11 : Intermediate Sales and Service Personnel 259 75  290%  535% 139 %///////%
12 : Semi-Skilled Manual Workers 4124 342 83%  286% 1179 %////%
13 : Other Sales and Service Personnel 14 1 71%  283% 4 ////////////%
14 : Other Manual Workers 17 0 00% 10.8% 2 %///////////%

Total 16268 1843 113 % 22.0% 3583 %/// o

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Bombardier Inc.

001019

Workforce Analysis - Summary Report
Date: 2019-12-31

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 1139 5 0.4 % 5.0 % 57 %///////%
03 : Professionals 2475 18 0.7 % 8.9 % 220 %///////%
04 : Semi-Professionals and Technicians 3775 34 0.9% 76 % 287 %///////%
05 : Supervisors 143 2 14%  275% 39 %////%
06 : Supervisors: Crafts and Trades 365 2 05%  10.1% 37 %///////%
07 : Administrative and Senior Clerical Personnel 1126 9 08%  10.0% 113 %///////%
08 : Skilled Sales and Service Personnel 340 0 0.0% 8.0 % 27 %///////%
09 : Skilled Crafts and Trades Workers 1687 10 0.6 % 78 % 132 %////%
10 : Clerical Personnel 804 9 1.1% 9.3 % 75 %///////%
11 : Intermediate Sales and Service Personnel 259 2 08%  10.8% 28 %///////%
12 : Semi-Skilled Manual Workers 4124 44 11%  10.3% 425 %///////%
13 : Other Sales and Service Personnel 14 0 00%  107% 1 %////////%
14 : Other Manual Workers 17 0 0.0 % 6.8 % 1 %///////////%

Total 16268 135 0.8% 8.9% 1442 % o

Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2019-12-31

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Pour la catégorie 3 le bassin de recrutement réaliste est provincial

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Workforce Analysis - Summary Report
Date: 2019-12-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis

¥wwvy ' MM | O PD

All Employees
%

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

Bombardier Inc.
2020-01-22

Data from Subsequent/Current Workforce Analysis
ywy | MM P pb
2019

All Employees
Availability*
| & 1 s

86

2011 National Household Survey

Page 1 of 36
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Bombardier Inc.
2020-01-22

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

¥wvy T MM T TPD YNy MM T BD

2015 12 15 2019 12 31

All Employecs
- s 0 &

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

Availability*
- -

09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel

1,687
804

01 |Senior Managers 86 0 32
02 |Middle & Other Managers 1,053 0
03 |Professionals 2,475 6
04 |Semi-Professionals & Technicians 3,775 6
05 |Supervisors 143 2
06 |Supervisors: Crafts & Trades 365 1
07 |Administrative & Senior Clerical Personnel 1,126 2
08 |[Skilled Sales & Service Personnel 340 4
7
4
4

12 |Semi-Skilled Manual Workers 4,124

13 |Other Sales & Service Personnel 14

14 [Other Manual Workers 17

Total 16,268
2011 National Household Survey 2011 National Household Survey

Page 2 of 36
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Bombardier Inc.
2020-01-22

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥wvy T MM T TPD

2015 12 15

YNy MM T BD

2019 12 31

2011 National Household Survey

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

. * All Employees | Members of Visible Minorities All Employees
e o
. & & % & 4 %

01 |Senior Managers 79 86

02 |Middle & Other Managers 1,168 1,053

03 |Professionals 4,156 2,475

04 |Semi-Professionals & Technicians 4,641 3,775

05 |Supervisors 221 143

06 |Supervisors: Crafts & Trades 463 365

07 |Administrative & Senior Clerical Personnel 1,526 1,126

08 |Skilled Sales & Service Personnel 174 340

09 |Skilled Crafts & Trades Workers 2,003 1,687

10 |Clerical Personnel 1,053 804

11 |Intermediate Sales & Service Personnel 61 259

12 |Semi-Skilled Manual Workers 4,700 4,124

13 |Other Sales & Service Personnel 41 14

14 |Other Manual Workers 53 17
Total 20,339 16,268

2011 National Household Survey

Page 3 of 36
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Bombardier Inc.
2020-01-22

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

¥wvy T MM T TPD

Data from Subsequent/Current Workforce Analysis

2015 12 15

YNy MM T BD

2019 12 31

All Employecs
| s 0 &

Employment Equity Occupational Group (EEOG)

01/02 |Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total

2012 Canadian Survey on Disability

All Employees
&

2017 Canadian Survey on Disability

Page 4 of 36
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis

Bombardier Inc.
2020-01-22

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
)

J J
Table 1: aneu Table 5: Women Table 9: Women

Full-time / National Part-time / National Full»«tlme / National Part»«tlme i National Eull-time / National Part-time / National

Employment Equity Occupational Group ' _ All Employees]  Women
(EEOG) i i Promoted | Promoted

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Qe © © © © O O = O O ) = O
[ Y= = = e e e e e
-l O O O o O O o O O e O O O
= = = = == = = s e e e -
N © = S = O = O DR =D
Al O = O O O = O OO O

Page 5 of 36
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis

Bombardier Inc.

2020-01-22

Start Date of Flow Data End Date of Flow Data

Data from Form 5 - Employees
Promoted

J J
Table 6: Aboriginal Peoples

Full-time / National Part-time / National

Table 2: Aboriginal Peoples

Full-time / National Part-time / National

Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

Aboriginal
Peoples
Promoted

Aboriginal
Peaples
Promoted

Aboriginal
Peoples
Terminated

Aboriginal
Peaples
Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

Promoted

All Employees
Promoted

All Employees
Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

—_—

o
@ o = oo L o B B 08 0 b el e

OO = ON=m O = O O NN = O

QO OCCOCDC O OO —= OO~ O
= = = = = e = e e e e e e
el = = = = = = e e e e a o
el E = i i e I i e I i e RN
= = = = == = = s e e e -
Sl © © © © O O O O O O O O O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Bombardier Inc.

001028

2020-01-22

Start Date of Flow Data

End Date of Flow Data

Data from Form 4 - Employees
Hired

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

Persans with
Disabilities

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers 0 0 0
02 |[Middle & Other Managers 247 0 1 0
03 [Professionals 762 3 2 0
04 [Semi-Professionals & Technicians 1,125 6 2 0
05 | Supervisors 48 1 0 0
06 | Supervisors: Crafts & Trades 133 1 0 0
07 | Administrative & Senior Clerical Personnel 432 2 1 0
08 | Skilled Sales & Service Personnel 119 0 0 0
09 | Skilled Crafts & Trades Workers 489 2 0 0
10 Clerical Personnel 177 0 0 0
11 |Intermediate Sales & Service Personnel 257 3 0 0
12 |Semi-Skilled Manual Workers 976 11 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 4 0 0 0

6 0

Total

Data from Form 5 - Employees
Promoted

J J J J
Table 7: Persons with Disabilities

Full-time / National Part-time / National

Persans with
Disabilities
Promoted

Persons with
Disabilities
Promoted

All Employees
Promoted

All Employees
Promoted

Pl = = = = = o = - e
el E = i i e I i e I i e RN
= = = = == = = s e e e -

Data from Form 6 - Employees

Terminated

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

Persons with
Disabilities
Terminated

Persons with
Disabilities
Terminated

All Employees
Terminated

All Employees
Terminated

OO = ON=m O = O O NN = O
= = = = e e = e e e = = e e

Page 7 of 36
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Bombardier Inc.
2020-01-22

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees

Terminated

J J J J
Table 8: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
All Emplovees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J J J J
Table 4: Members of Visible Minorities

Full-time / National Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of
Visible
Minaorities

Members of
Visible
Minorities

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees All Employees

Terminated

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

OO = ON=m O = O O NN = O

QO OCCOCDC O OO —= OO~ O
-l O O O O O 0O 0O O D =0 O O
el E = i i e I i e I i e RN
= = = = == = = s e e e -
= = = === = e e e
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Federal Contractors Program Achievement Report
Part 3. Goals
Bombardier Inc.

001030

2020-01-22
Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y y J y {

Table 1: Women
First/Previous Short-term Goals

All Emplovees Women
| 3Year(§nala
Employment Equity Occupational - e e Present m:mm Present Projected
s P vwv vm st prcsnt Gap Reprenn | Rt in

Senior Managers 0 X 0 0 . 0 0 27,4% - 13 -13
02 [Middle & Other Managers 1,168 -3.4% 0 59.2% 0 0 274 0.0% 0 180 0] 38.9% -180 -180
03 |Professionals 4,156 -15.9% 0 0 0 954 0.0%| 0 14/ 0
04 |Semi-Professionals & Tech 4,641 -6.7% 0 0 0 720 0.0%)| 0 69 0
05 [Supervisors 221 -13.5% 0 0 0 40 0.0% 0 75 0]
06 |Supervisors: Crafts & Trades 463 -7.6% 0 0 0 61 0.0% 0 -18 0
07 |Administrative & Sr Clerical 1,526 -9.6% 0 0 0 914 0.0% 0 321 0]
08 [Skilled Sales & Service 174 25.0% 0 0 0 65 0.0% 0 -13 0]
09 |Skilled Crafts & Trades 2,003 -5.6% 0 0 0 139 0.0%| 0 -67 0
10 [Clerical Personnel 1,053 -8.6% 0 0 0 357 0.0% 0 322 0]
11 |Intermediate Sales & Service 61 61.9% 0 0 0 22 0.0% 0 17 0]
12 |Semi-Skilled Manual 4,700 -4.3% 0 0 0 408 0.0%| 0 419 0
13 |Other Sales & Service 41 -30.1% 0 0 0 4 0.0% 0 17 0]
14 [Other Manual Workers 53 -31.5% 0 0 0 1 0.0% 0 6 0|
Total 20,339 -7.2% 0 0 0 1,361 0 26.2%)| -1,361 -1,361 19.5% 19.5%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Comments
..

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 9 of 36



Federal Contractors Program Achievement Report
Part 3. Goals
Bombardier Inc.

001031

2020-01-22
Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y y J y {

Table 3: Abariginal Peoples
First/Previous Short-term Goals

All Emplovees Aboriginal Peoples
| 3Year(§nala
Employment Equity Occupational - e e Present m:mm Present Projected
s P vwv vm st prcsnt Gap Reprenn | Rt in

14 |Other Manual Workers 53 -31.5%
Total 20,339 -7.2%
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Senior Managers 0 X 0 0 . 0 0 2,9% -1 -1

02 [Middle & Other Managers 1,168 -3.4% 0 59.2% 0 0 0 0.0% 0 26, 0] 2.2% -26 -26
03 |Professionals 4,156 -15.9% 0 0 0 0 0
04 |Semi-Professionals & Tech 4,641 -6.7% 0 0 0 0 0
05 [Supervisors 221 -13.5% 0 0 0 0 0
06 |Supervisors: Crafts & Trades 463 -7.6% 0 0 0 1] 0
07 |Administrative & Sr Clerical 1,526 -9.6% 0 0 0 0 0
08 [Skilled Sales & Service 174 25.0% 0 0 0 0 0]
09 |Skilled Crafts & Trades 2,003 -5.6% 0 0 0 0 0
10 |[Clerical Personnel 1,053 -8.6% 0 0 0 0 0
11 |Intermediate Sales & Service 61 61.9% 0 0 0 0 0]
12 |Semi-Skilled Manual 4,700 -4.3% 0 0 0 0 0
13 |Other Sales & Service 41 -30.1% 0 0 0 0 0]
0 0 0 0 0|

=3
=3
=3

171 1.4% -171 -171 0.6% 0.6%

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
..

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3. Goals
Bombardier Inc.

001032

2020-01-22
Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y y J y {

‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

3 Year Goaly
ﬁmm« To . Mi .
sent vem
YWY YY’QY Avaliabitiey Present Gap
7014 7018

All Emplovees

Employment Equity Occupational - - en Projected
Group (EEOG) Projecrel Repoenaon_| FEPTOHaionn 3

01/02|Managers 0 R 0 0 . 0 0 4,3% -45 -45
03 [Professionals 4,156 -15.9% 0 76.5% 0 0 30 0.0% 0 128 0] 3.8% -128 -128
04 [Semi-Professionals & Tech 4,641 -6.7% 0 54.4% 0 0 57 0.0% 0 156 0
05 [Supervisors 221 -13.5% 0 122.5% 0 0 2 0.0% 0 29 0]

06 [Supervisors: Crafts & Trades 463 -7.6% 0 66.2% 0 0 8 0.0% 0 28 0]
07 |Administrative & Sr Clerical 1,526 -9.6% 0 70.7%)| 0 0 8 0.0% 0 44 0
08 [Skilled Sales & Service 174 25.0% 0 47.9% 0 0 6 0.0% 0 0] 0]
09 [Skilled Crafts & Trades 2,003 -5.6% 0 34.2% 0 0 26 0.0% 0 50 0]
10 |Clerical Personnel 1,053 -8.6% 0 50.2% 0 0 19 0.0% 0 55 0
11 |Intermediate Sales & Service 61 61.9% 0 23.1% 0 0 0 0.0% 0 3 0]
12 [Semi-Skilled Manual 4,700 -4.3% 0 35.4% 0 0 69 0.0% 0 157 0]
13 [Other Sales & Service 41 -30.1% 0 10.9% 0 0 0 0.0% 0 3 0
14 [Other Manual Workers 53 -31.5% 0 40.0% 0 0 0 0.0% 0 3 0]
Total 20,339 -7.2% 3 0 0 0 0| 4.6% =702 =702 1.2% 1.2%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Lable 6: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total

Shor(t Comments

|

§
cooccoc oo oo oo oo
3 3 2 > e 5 = £
!_X .
cooccocoocococ oo oo of .

Page 11 of 36



Federal Contractors Program Achievement Report

001033

Part 3. Goals
Bombardier Inc.
2020-01-22
Data fo
A: B C D E _: F o G L. H I J K L .M i N .0 P o Q R i S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { J y y J y {

Table 7: Members of Visible Mino
First/Previous Short-term Goals

All Emplovees

e

Members of Visible Minorities

3 Year Goaly
ﬁmm« To . Mi .
sent vem
YWY YY’QY Avaliabitiey Present Gap
7014 7018

10,1% -7 -7

Projected
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers

0 X 0 0 . 0
02 [Middle & Other Managers 1,168 -3.4% 0 59.2% 0 0 67 0.0% 0 108 15.0%) -108 -108
03 |Professionals 4,156 -15.9% 0 0 0 0
04 |Semi-Professionals & Tech 4,641 -6.7% 0 0 0 0
05 [Supervisors 221 -13.5% 0 0 0 0
06 |Supervisors: Crafts & Trades 463 -7.6% 0 0 0 1]
07 |Administrative & Sr Clerical 1,526 -9.6% 0 0 0 0
08 [Skilled Sales & Service 174 25.0% 0 0 0 0
09 |[Skilled Crafts & Trades 2,003 -5.6% 0 0 0 0
10 |[Clerical Personnel 1,053 -8.6% 0 0 0 0
11 |Intermediate Sales & Service 61 61.9% 0 0 0 0
12 |Semi-Skilled Manual 4,700 -4.3% 0 0 0 0
13 |Other Sales & Service 41 -30.1% 0 0 0 0
14 [Other Manual Workers 53 -31.5% 0 0 0 0

Total 20,339 -7.2% 2,011
t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

=3
=3
=3

19.7%) -2,011 -2,011 9.8% 9.8%

Table 8: Members of Visible Minorities

Members of Visible Minaritics
Short-term Goals Comments
% [

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3. Goals
Bombardier Inc.
2020-01-22

001034

A: B C ‘..o i E i F .G :ooH o J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y { y y { { J y y J y {

Table 9: Women
Subsequent/Current Short-term Goals

All Emplovees Women

Turnover (Replacement of Terminated 3 Year Goals

Growth (New Positions) i pEmplvmaes} ‘Turnover (Replacement of ﬁmm« .

. Antidputed Terminated Employees) et Mib el

P | s Overs [vvvoneon| vwv vm amt | pesnt Gop
Years

By s e A e s R

Employment Equity Occupational
Group (EEOG)

Projected
Representation in 3
Years

Present
Representation

Senior Managers 86 0 27,6% - 14 -6
02 [Middle & Other Managers 1,053 0 39.4% -154 -107
03 |Professionals 2,475 0
04 |Semi-Professionals & Tech 3,775 0
05 [Supervisors 143 0
06 |Supervisors: Crafts & Trades 365 0
07 |Administrative & Sr Clerical 1,126 0
08 [Skilled Sales & Service 340 0
09 |[Skilled Crafts & Trades 1,687 0
10 [Clerical Personnel 804 0
11 |Intermediate Sales & Service 259 0
12 |Semi-Skilled Manual 4,124 0
13 |Other Sales & Service 14 0
14 [Other Manual Workers 17 0
Total 16,268 1,783 26.1%)| -1,068 -1,783 19.5% 15.1%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

Comments

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 13 of 36



Federal Contractors Program Achievement Report

Part 3: Goals
Bombardier Inc.

001035

2020-01-22

C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y { y y { { J y y J y {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees A‘butiginal Peoples
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To P i v Projecied
e T L R e vwv vm sy PGl U O Roroatsionin
By s s s e s -_“-‘_-_

01 [Senior Managers 86 0 52 0 20.0%)| 0 2 3,2% -3 -1

02 [Middle & Other Managers 1,053 0 316 3 16 0 10.0%) 0 28 9 2.7% -28 -19

03 |Professionals 2,475 0 743 743 6 10.0%) 2 21 7

04 |Semi-Professionals & Tech 3,775 0 1,133 1,133 16 10.0% 5 38 15

05 [Supervisors 143 0 86 86 2 20.0%)| 1 1 0

06 |Supervisors: Crafts & Trades 365 0 110 110 1 10.0%) 0 4 2

07 |Administrative & Sr Clerical 1,126 0 338 338 2 10.0%) 1 13 4

08 [Skilled Sales & Service 340 0 133 133 4 13.0%) 2 4 4

09 |Skilled Crafts & Trades 1,687 0 152 152 7 3.0% 1 41 4

10 [Clerical Personnel 804 0 145 145 4 6.0% 1 7 2

11 |Intermediate Sales & Service 259 0 78 78 4 10.0%) 1 -1 0]

12 |Semi-Skilled Manual 4,124 0 371 371 25 3.0% 2 47 6

13 |Other Sales & Service 14 0 1 1 0 2.0% 0 0] 0]

14 [Other Manual Workers 17 0 2 2 0 3.0% 0 2 0|
Total 16,268 3,660 3,660 71 7.5%| 16 205 0 1.6% -189 -205 0.4% 0.3%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'?

- 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Abaeriginal Peoples
Short-term Goals Lol mm (}aals
. L

Comments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3. Goals
Bombardier Inc.
2020-01-22

001036

A: B C ‘..o i E i F .G :ooH o J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y y y { { J y y J y {

13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disabilities

M’ear Goaly
ﬁmm« 1o
vwv vwv e e m;ma
Availaitity n
7019

All Emplovees

Projected

Years
201912-31 | Ann , Over 3 Over 3 Over 3
-12- nally | Annudlly i Annunlly | Annnally i 2019-12-31 | Aunually N
s s L% B

-._“--_-_
369

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

01/02|Managers 1,139 0 369 5 10.8% 5,0% -52 -36
03 |Professionals 2,475 0 743 743 18 10.0% 5 207 8.9% -202 -141
04 |Semi-Professionals & Tech 3,775 0 1,133 1,133 34 10.0%) 10 263 7.6% =253 -177 0.9% 2.9%
05 |Supervisors 143 0 86 86 2 20.0% 1 38 27.5% -37 -14 1.4% 17.5%
06 [Supervisors: Crafts & Trades 365 0 110 110 2 10.0%) 1 36 10.1%) -35 225 0.5% 3.3%
07 |Administrative & Sr Clerical 1,126 0 338 338 9 10.0%) 3 107 10.0%) -104 =73 0.8% 3.6%
08 |Skilled Sales & Service 340 0 133 133 0 13.0% 0 27 8.0% =27 -16 0.0% 3.2%
09 |Skilled Crafts & Trades 1,687 0 152 152 10 3.0% 1 123 7.8% -122 -111 0.6% 1.2%)
10 |Clerical Personnel 804 0 145 145 9 6.0% 2 68 9.3% -66 -55 1.1% 2.5%
11 |Intermediate Sales & Service 259 0 78 78 2 10.0% 1 27 10.8% -26 -19 0.8% 3.5%
12 |Semi-Skilled Manual 4,124 0 371 371 44 3.0% 4 385 10.3% -381 -347 1.1% 1.9%
13 [Other Sales & Service 14 0 1 1 0 2.0% 0 1 10.7%) -1 -1 0.0% 0.0%
14 [Other Manual Workers 17 0 2 2 0 3.0% 0 1 6.8% -1 -1 0.0% 0.0%

Total 16,268 3,660 3,660 135 7.5% 30 1,343 8.9% -1,313 -1,343 0.8% 0.6%|

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers
Total

Comments
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Federal Contractors Program Achievement Report
Part 3. Goals
Bombardier Inc.
2020-01-22

001037

A: B C ‘..o i E i F .G :ooH o J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y y y y { { J y y J y {

Members of Visible Minorities

M’ear Goaly
ﬁmm« 1o
vwv vwv e e m;ma
Availaitity n
2019

All Emplovees

Projected

EEERE S B S s e s e

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

Senior Managers 86 0 1 1,5% -5 -2 58%
02 [Middle & Other Managers 1,053 0 17.6%) -110 =77 7.1% 10.3%)
03 |Professionals 2,475 0 26.9%) -306 -214 14.5% 18.3%)
04 |Semi-Professionals & Tech 3,775 0 17.7% -158 -107 13.5% 14.9%
05 [Supervisors 143 0 32.4% -28 -11 12.6%) 24.5%
06 |Supervisors: Crafts & Trades 365 0 12.0%) -18 -12 7.1% 8.8%)
07 |Administrative & Sr Clerical 1,126 0 16.0%) -47 -19 11.8%) 14.3%)
08 [Skilled Sales & Service 340 0 15.6%) -15 -9 11.2%) 12.9%)
09 |[Skilled Crafts & Trades 1,687 0 8.7% 26 36 10.3% 10.8%
10 [Clerical Personnel 804 0 32.4% -173 -142 10.8%) 14.7%)|
11 |Intermediate Sales & Service 259 0 53.5% -64 -48 29.0% 35.1%
12 |Semi-Skilled Manual 4,124 0 28.6%) -837 -762 8.3% 10.1%)
13 |Other Sales & Service 14 0 28.3% -3 -3 7.1% 7.1%
14 [Other Manual Workers 17 0 10.8%) -2 -2 0.0% 0.0%
Total 16,268 2,151 22.0%)| -1,736 -2,151 11.3% 8.8%)

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Members of Visible Minorities
Short-term Goals Long term Goals Comments
. L L,,/ %
e

Table 16: Members of Visible Minorities

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Hederal Contractors Program Achievement Report
Part 4: Results - Women

Bombardier Inc.

001038

2020-01-22
PAC B ) E : F : G : H : 1 ] K L { M : N O : P : Q ! R S T f oy YV i W X iy
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Employment Equity Workforce Promotions Terminations
Year
Occupational Group 5 v
(EEOG) s e L i iy
. 2015 114 27,4 - 41.6
01 [Senior Managers
2019 86 10 11.6 27.6 24 -14 421 54 10 18.5 15 -5 8 1 12.5 1 0 96 16 16.7 11 5
0 Middle & Other 2015 1,168 274 235 389 454 -180 60.3
Managers 2019 1,053 261 24.8 394 415 -154 62.9 248 65 26.2 98 -33 86 20 233 20 0 657 158 24.0 154 4
. 2015 4,156 954 23.0 233 968 -14 98.5
03 |Professionals
2019 2,475 694 28.0 256 634 60 109.5 764 289 37.8 196 93 202 74 36.6 46 28 2,537 621 24.5 582 39
04 Semi-Professionals & | 2015 4,641 720 15.5 17.0 789 -69 913
Technicians 2019 3,775 584 155 16.0 604 -20 96.7 1,127 204 18.1 180 24 127 27 213 20 7 2,291 393 17.2 355 38
. 2015 221 40 18.1 52.1 115 -75 34.7
05 [Supervisors
2019 143 29 20.3 51.2 73 -44 39.6 48 10 20.8 25 -15 23 5 21.7 4 1 223 45 20.2 40 5
06 Supervisors: Crafts & | 2015 463 61 13.2 92 43 18 143.2
Trades 2019 365 42 11.5 12.4 45 -3 92.8 133 11 83 16 -5 26 2 7.7 3 -1 274 20 7.3 36 -16
Pat2:Flow | ™% { EiDx ! Pat3 ! E+Gx | Pan3 E+Kx § Part3:
Data sourcs: Data Analysis F;‘ZIVD;L“ 100 Goals 100 Goals 1T 71X 100 Pant3: Goals £ 7, Goals iF T Mx100

Naw Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
ear
Occupational Group - Comments
LEOG Employecs Percent uf Perth of
( ) Doy Actul Goal GMIM& Gwal muM&
01 |Senior Managers 2019 -3 m m
2022 -34 11 _
0 Middle & Other 2019 -323 85
Managers 2022 -323 85
03 |Professionals 2019 1571 363
2022 -1,571 363
Semi-Professionals & | 2019 -1,037 231
04 ..
Technicians 2022 -1,037 231
2019 -152 15
05 [Supervisors
2022 -152 15
Supervisors: Crafts & | 2019 -115 13
06
Trades 2022 -115 13
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Hederal Contractors Program Achievement Report
Part 4: Results - Women

Bombardier Inc.

001039

2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part I: Part I: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Pmployment Equity |, Worlforce B Promotions Terminations
Occupational Group 5 v
(EEOG) i e L i iy
07 Administrative & 2015 1,526 914 59.9 80. 9 1,235 -321 74.0
Senior Clerical 2019 1,126 648 57.5 80.8 910 -262 71.2 433 243 56.1 350 -107 69 43 62.3 41 2 937 588 62.8 561 27
08 Skilled Sales & Service| 2015 174 65 374 30.1 52 13 124.1
Personnel 2019 340 140 41.2 315 107 33 130.7 119 69 58.0 37 32 5 3 60.0 2 1 123 50 40.7 46 4
09 Skilled Crafts & 2015 2,003 139 6.9 3.6 72 67 192.8
Trades Workers 2019 1,687 106 6.3 4.7 79 27 133.7 489 46 9.4 23 23 27 0 0.0 2 -2 631 37 59 44 -7
. 2015 1,053 357 339 64.5 679 -322 52.6
10 |Clerical Personnel
2019 804 180 224 63.7 512 -332 35.1 177 49 27.7 113 -64 16 6 375 5 1 466 162 34.8 158 4
1 Intermediate Sales & | 2015 61 22 36.1 63.2 39 -17 57.1
Service Personnel 2019 259 60 232 65.6 170 -110 353 257 60 233 169 -109: 36 3 83 13 -10 37 19 51.4 13 6
12 Semi-Skilled Manual 2015 4,700 408 8.7 17.6 827 -419 49.3
Workers 2019 4,124 423 10.3 16.0 660 -237 64.1 976 149 153 156 -7 0 0 0.0 0 0 1,564 149 9.5 136 13
Pat2:Flow | ™% { EiDx ! Pat3 ! E+Gx | Pan3 E+Kx § Part3:
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+1x 100 Part3: Goals 100 Goals F+Mx 100
Analysis
{ d

Naw Entrants Goals
Employment Equity v Fluw Data Short-term Goals Long-term Goals
r
Oceupational Group | " Comments
LEOG B ,,, . Pereent of Pereent of Pereent uf Perth of
( ) o S coumal 9 Ghime ol Mot G"“‘ GoulMet
b2
7 [amiisie & — —
Senior Clerical 2022 -435 286 //

08 Skilled Sales & Service| 2019 1 72
Personnel 2022 1 72

09 Skilled Crafts & 2019 -115 46
Trades Workers 2022 -115 46

10 |Clerical Personnel 2019 =273 35
2022 =273 55

1 Intermediate Sales & | 2019 256 63
Service Personnel 2022 256 63

2 Semi-Skilled Manual | 2019 -588 149
Workers 2022 -588 149
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2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part 1: Part 1: ) Part 1: ) i Pan2: B A 2 i Pan: N
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Pmployment Equity |, Worlforce “ Promotions Terminations
Occupational Group A Al
(EEOG) i e L i iy
13 Other Sales & Service | 2015 41 4 9.8 51,2 21 -17 19.1
Personnel 2019 14 0 0.0 50.0 7 -7 0.0 0 0 0.0 0 0 46 2 43 4 -2 3 0 0.0 0 0
2015 53 1 1.9 13.6 7 -6 139
14 |Other Manual Workers
2019 17 1 59 13.6 2 -1 433 4 0 0.0 1 -1 0 0 0.0 0 0 14 0 0.0 0 0
Total 2015 20,339 3,968 19.5 26.2 5,329 -1,361 74.5
ota
2019 16,268 3,178 19.5 26.1 4,246 -1,068 74.8 4,829 1,205 25.0 1,260 -55 671 186 27.7 131 55 9,853 2,258 229 1,922 336
Pat2:Flow | ™% f Eipx ! Pan3 | E+Gx § Pan3 E+Kx | Part3:
Data sources: Data Analysis F‘:::l?:;a 100 Goals 100 Goals F=Tx 100 Part 3: Goals 100 Goals FrMx100

\ { { { { { y \ { { {
New Entrants
- Comments

Employment Equity
Oceupational Group
(EEOG)

1 Other Sales & Service 2
Personnel 2022 43 2
14 |Other Manual Workers 2019 -0 0
2022 -10 0
2019 -4,353 1,391

Total
2022 -4,353 1,391
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2020-01-22
PAC B C D E F G H 1 J K L M N [0) P Q R S T U \ w X Y
Part : Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
. . x 100 . +100 x 100 Data Analysis . x 100 Data Analysis Data Analysis N 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Analysis

Workforce
Aborisinal Peaples

Employment Equity
Occupational Group

Year
Aboriginal Peoples All
(EEOG)

A

FElow Data Analysis

Promotions
Aboriginal Peoples

All All
iy | P s

Terminations

o
D | B
B i

e

y y

J
New Entrants

J J J J J J J J

Employment Equity Flow Data Short-term Goals Long-term Goals
Occapational Group. |25
EEOG Employees Percent of Percent of Percent of Percent of
( ) o o ol Lol el T e L ] i

B

%
1.0

o

2019 -34 0
01 |Senior Managers
2022 -34 0
02 Middle & Other 2019 -323 1
Managers 2022 -323 1
03 [Professionals 2019 1571 2
2022 -1,571 2
Semi-Professionals & | 2019 -1,037 4
04 .
Technicians 2022 -1,037 4
2019 -152 2
05 [Supervisors
2022 -152 2
Supervisors: Crafts & | 2019 -115 0
06
Trades 2022 -115 0

1 . R X
01 [Senior Managers
2019 86 0 0.0 32 -3 0.0 54 0 0.0 2 -2 8 0 0.0 0 0 96 1 1.0 1 0
0 Middle & Other 2015 1,168 0 0.0 22 26 -26 0.0
Managers 2019 1,053 0 0.0 2.7 28 -28 0.0 248 1 0.4 7 -6 86 0 0.0 0 0 657 1 0.2 0 1
. 2015 4,156 12 0.3 09 37 -25 32.1
03 |Professionals
2019 2,475 6 0.2 1.0 25 -19 24.2 764 2 0.3 8 -6 202 0 0.0 1 -1 2,537 11 0.4 7 4
04 Semi-Professionals & | 2015 4,641 30 0.6 1.4 65 -35 46.2
Technicians 2019 3,775 16 0.4 1.3 49 -33 32.6 1,127 4 0.4 15 -11 127 0 0.0 1 -1 2,291 16 0.7 15 1
. 2015 221 0 0.0 1.1 2 -2 0.0
05 [Supervisors
2019 143 2 1.4 1.1 2 0 127.1 48 1 2.1 1 0 23 1 43 0 1 223 0 0.0 0 0
06 Supervisors: Crafts & | 2015 463 1 0.2 0.7 3 -2 30.9
Trades 2019 365 1 0.3 1.5 5 -4 18.3 133 0 0.0 2 -2 26 0 0.0 0 0 274 2 0.7 1 1
Pat2 Flow : ™% 1 Eipy i Pai3 [ E+Gx © Pat3 E+Kx [ Part3:
Data sources: Data Analysis F;‘ZIVD;L“ 100 Goals 100 Goals ;T TIX100% Part3: Goals £ 7 Goals T TMx100

Comments
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Bombardier Inc.

001042

2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part I: Part I: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Fmployment Equity Worlforce « Promotions Terminations
Occupational Group a AP
(EEOG) i T e TN I T el BT e T e o
G e e
07 Administrative & 2015 1,526 4 0.3 0 9 14 -10 29.1
Senior Clerical 2019 1,126 2 0.2 12 14 -12 14.8 433 0 0.0 5 -5 69 0 0.0 0 0 937 4 0.4 2 2
08 Skilled Sales & Service| 2015 174 1 0.6 1.0 2 -1 57.5
Personnel 2019 340 4 1.2 1.8 6 -2 65.4 119 4 34 2 2 5 0 0.0 0 0 123 0 0.0 1 -1
09 Skilled Crafts & 2015 2,003 10 0.5 1.8 36 -26 27.7
Trades Workers 2019 1,687 7 04 2.8 47 -40 14.8 489 3 0.6 14 -11 27 0 0.0 0 0 631 5 0.8 3 2
10 | Clerical Personnel 2015 1,053 11 1.0 1.1 12 -1 95.0
2019 804 4 0.5 13 10 -6 383 177 0 0.0 2 -2 16 0 0.0 0 0 466 10 2.1 5 5
1 Intermediate Sales & | 2015 61 2 33 09 1 364.3
Service Personnel 2019 259 4 1.5 0.9 2 2| 1716 257 2 0.8 2 0 36 0 0.0 1 -1 37 0 0.0 1 -1
12 Semi-Skilled Manual 2015 4,700 42 0.9 1.8 85 -43 49.6
Workers 2019 4,124 25 0.6 1.7 70 -45 357 976 6 0.6 17 -11 0 0 0.0 0 0 1,564 21 13 14 7
Pat2:Flow | ™% { EiDx ! Pat3 ! E+Gx | Pan3 E+Kx i Part3:
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+1x 100 Part3: Goals 100 Goals F+Mx 100
Analysis
Naw Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Occupationsl Group | X" Comments
ELOG Emy |,, oos Percent of Percent of Percent uf Pewmt of
( ) o m‘"‘l Gnal Mol 9 eamal B G Met G"“‘ Goul Mu
o7 |Administrative & 2019 -435 o -ﬂ
Senior Clerical 2022 -435 0 //
08 Skilled Sales & Service| 2019 1 4
Personnel 2022 1 4
09 Skilled Crafts & 2019 -115 3
Trades Workers 2022 -115 3
10 |Clerical Personnel 2019 =273 0
2022 =273 0
1 Intermediate Sales & 2019 256 2
Service Personnel 2022 256 2
Semi-Skilled Manual 2019 -588 6
12
Workers 2022 -588 6
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2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part I: Part I: ] Part 1: ] i oPa2: N i Pt i P2 N
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Fmployment Equity Worlforce “ Promotions Terminations
Occupational Group a AP
(EEOG) i T e TN I T el BT e T e o
S 00 . . . | | . @ .. . . . 2,
13 Other Sales & Service | 2015 41 0 0.0 1 l 0 0 0.0
Personnel 2019 14 0 0.0 1.0 0 0 0.0 0 0 0.0 0 0 46 0 0.0 0 0 3 0 0.0 0 0
2015 53 0 0.0 11.7 6 -6 0.0
14 |Other Manual Workers
2019 17 0 0.0 10.6 2 -2 0.0 4 0 0.0 0 0 0 0 0.0 0 0 14 0 0.0 0 0
Total 2015 20,339 114 0.6 14 285 -171 40.0
ota
2019 16,268 71 04 1.6 260 -189 273 4,829 23 0.5 77 -54 671 1 0.1 4 -3 9,853 71 0.7 55 16
Pat2:Flow | ™% f Eipx ! Pan3 | E+Gx § Pan3 E+Kx | Part3:
Data sources: Data Analysis F‘:::l?:;a 100 Goals 100 Goals F=Tx 100 Part 3: Goals 100 Goals FrMx100

J J J J J J J J J J J
e
" Comment:

Employment Equity
Oceupational Group
(EEOG)

1 Other Sales & Service 0
Personnel 2022 43 0
14 |Other Manual Workers 2019 -0 0
2022 -10 0
2019 -4,353 24

Total
2022 -4,353 24
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Bombardier Inc.

001044

2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part I: Part I: ] Part 1: ] i oPa2: N i Pt i P2 N
Data sources: Workforce | Workforce: 7D fworkforce ! PXG P gLy 1 EFH P PaZFlow g Cp 8 L=K b gagao LN G DO L a0 Px 100 PxF=100F Q-5 TEIOY Pppaat VIUX fucpeiol vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
y J J y J y J { y J J J y y y y J y J J J y
Workforce Analysis FElow Data Analysis
Loiployment Lquity Workforce | Hies ] Promotions Terminations
Occupational Group o Porsans Wit Disabiities o Forsons with Disabilities o Vo D o
(EEOG) i i | Emnses g ey L
e Ty e e e e e e e e
01& 2015 1,247 9 0.7 43 54 -45 16.8
Managers
02 2019 1,139 5 0.4 5.0 57 -52 8.8 302 0 0.0 15 -15 94 1 1.1 1 0 753 5 0.7 5 0
. 2015 4,156 30 0.7 38 158 -128 19.0
03 |Professionals
2019 2,475 18 0.7 89 220 -202 82 764 3 0.4 68 -65 202 0 0.0 1 -1 2,537 18 0.7 18 0
04 Semi-Professionals & | 2015 4,641 57 1.2 4.6 213 -156 26.7
Technicians 2019 3,775 34 0.9 7.6 287 -253 11.9 1,127 6 0.5 86 -80 127 1 0.8 2 -1 2,291 30 1.3 28 2
. 2015 221 2 0.9 13.9 31 -29 6.5
05 [Supervisors
2019 143 2 1.4 275 39 -37 5.1 48 1 2.1 13 -12 23 1 43 0 1 223 4 1.8 2 2
06 Supervisors: Crafts & | 2015 463 8 1.7 7.8 36 -28 222
Trades 2019 365 2 0.5 10.1 37 -35 5.4 133 1 0.8 13 -12 26 0 0.0 0 0 274 2 0.7 5 -3
Pat2:Flow | % ! Eipx ! a3 ! E+Gx | Pan3 E+Kx | Part3:
Data sources: Data Analysis F‘:::l?:;a 100 Goals 100 Goals F=Ix 100 Part 3: Goals 100 Goals FrMx100

{ { { { \ { { {

Employment Equity

{ d d
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with
Occupational Group . i Comments
(ELOG) Employees Percent of Percent of Percent of Percent of
At Ol Ll 72 e T leaimal L Gaine
B
2019 -357 1 0.8 . .
o w— -— —
2022 -357 1 5.0 ..
03 [Professionals 2019 LS 3
2022 -1,571 3
Semi-Professionals & | 2019 -1,037 7
04 ..
Technicians 2022 -1,037 7
2019 -152 2
05 |Supervisors
2022 -152 2
Supervisors: Crafts & | 2019 -115 1
06
Trades 2022 -115 1
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Hederal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Bombardier Inc.

001045

2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part 1: Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforee ;P : Workforee ! PXC 1 gy | E7H ; “"i‘ Fi‘f“’ FlowData: 7K ixxge100! L-N DP ""i F:"“f Flow Data :Q = Px 100 PxF+100;  Q-$ ; “"i‘ Fi‘f“’ FlowData | © ;0[5 X lUF+1008 V-X
Analysis Analysis x 100 Analysis +100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Loiployment Lquity Workforce “ Promotions Terminations
Occupational Group % oo i DR
(EEOG) s T e T I T el T e T e o
e g 2 e e e
07 Administrative & 2015 1,526 8 0.5 3 4 52 -44 154
Senior Clerical 2019 1,126 9 0.8 10.0 113 -104 8.0 433 2 0.5 43 -41 69 0 0.0 0 0 937 2 0.2 5 -3
08 Skilled Sales & Service| 2015 174 6 34 35 6 0 98.5
Personnel 2019 340 0 0.0 8.0 27 -27 0.0 119 0 0.0 10 -10 5 0 0.0 0 0 123 4 33 4 0
09 Skilled Crafts & 2015 2,003 26 1.3 3.8 76 -50 342
Trades Workers 2019 1,687 10 0.6 7.8 132 -122 7.6 489 2 0.4 38 -36 27 0 0.0 0 0 631 17 2.7 8 9
10 | Clerical Personnel 2015 1,053 19 1.8 7.0 74 -55 25.8
2019 804 9 1.1 93 75 -66 12.0 177 0 0.0 16 -16 16 0 0.0 0 0 466 12 2.6 8 4
1 Intermediate Sales & | 2015 61 0 0.0 5.6 3 -3 0.0
Service Personnel 2019 259 2 0.8 10.8 28 -26 7.2 257 3 12 28 -25 36 0 0.0 0 0 37 1 2.7 0 1
12 Semi-Skilled Manual 2015 4,700 69 1.5 4.8 226 -157 30.6
Workers 2019 4,124 44 1.1 103 425 -381 10.4 976 11 1.1 101 -90 0 0 0.0 0 0 1,564 35 22 23 12
Pat2:Flow © % f Eipx | pan3 E+Gx [ Part3 E+Kx { Pat3:
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+1x 100 Part3: Goals 100 Goals F+Mx 100
Analysis
J { d { J { J J { 4 d
New Entrants Goals
Baployment Equity o |  FlowData | ]:::?mwﬁh | Shortterm Goals | —Long—term Goals
Occupational Group Comments
(EEOG) Emnluym Percent of Percent of l’m' wt l’m' wf
Al Gnal Mei Gnal Mei Goal Sl
e T S -am
Senior Clerical 2022 -435 2 W/
08 Skilled Sales & Service| 2019 1 0
Personnel 2022 1 0
09 Skilled Crafts & 2019 -115 2
Trades Workers 2022 -115 2
2019 -273 0
10 |Clerical Personnel
2022 =273 0
1 Intermediate Sales & | 2019 256 3
Service Personnel 2022 256 3
Semi-Skilled Manual 2019 -588 11
12
Workers 2022 -588 11
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Bombardier Inc.

001046

2020-01-22
PAC B i C:i D E { F : G : H i I :7J K L : M i N O : p : Q ! R S ¢ T ¢ U 'V W X oy
Part I: Part I: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce ;| © ;)D) Workforee | 2 i(o(g E-H E ;)H) ; “"i‘ Fi‘f“’ FlowData} = ;)K) KxG+100; L-N DP art i F:"“f Flow Data }Q+Px 100 PxF+100 Q-S ; “"i‘ Fi‘f“’ Flow Data : © ;0[5 X iggFe100i V-X
Analysis Analysis x 100 Analysis x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Fmployment Equity Worlforce “ Promotions Terminations
Occupational Group v P v D
(EEOG) i T e T I T el T e T e o
S 00 . . . | | . @ .. . . . 2,
13 Other Sales & Service | 2015 41 0 0.0 6 3 3 -3 0.0
Personnel 2019 14 0 0.0 10.7 1 -1 0.0 0 0 0.0 0 0 46 0 0.0 0 0 3 0 0.0 0 0
2015 53 0 0.0 53 3 -3 0.0
14 |Other Manual Workers
2019 17 0 0.0 6.8 1 -1 0.0 4 0 0.0 0 0 0 0 0.0 0 0 14 0 0.0 0 0
Total 2015 20,339 234 1.2 4.6 936 -702 25.0
ota
2019 16,268 135 0.8 89 1,448 -1,313 93 4,829 29 0.6 430 -401 671 3 04 8 -5 9,853 130 13 113 17
Pat2:Flow | ™% f Eipx ! Pan3 | E+Gx § Pan3 E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
Analysis
~L
New Entranm Gaals
Employment Equity | | Flow ]:;:?m — Shart ferm Goals Long-term Goals
Occupational Group i Persons with Disabilities Persons with Disublilities (omments
(EEOG) Employees Percent of Percent of l’mmt of
Al Goal Met Goal Met G“‘" Goul Met
e ““- e —
13 [Other Sales & Service | 2019 43 0 0o o o0 [ 09
Personnel 2022 43 0 | )
2019 -10 0 .
14 |Other Manual Workers
2022 -10 0 .
2019 -4,353 32 .
Total :
2022 -4,353 32 .
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Bombardier Inc.

001047

2020-01-22
PA B e ) E : F G H 1 J K L M N O :{ P : Q i R s i T { U : V i W X Y
Part : Part 1: Part 1: Part 2: Part 2: Part 2: )
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
. . x 100 . +100 x 100 Data Analysis . x 100 Data Analysis Data Analysis N 100
Analysis Analysis Analysis Analysis Analysis Analysis

Workforce Analysis FElow Data Analysis

Impome gy Workforce | Hies ] Promotions Terminations
Occupational Group an Vit i an Vst Viorie an
Enployecs Enmplovers

106 Availabitty BE Reslt b Diffrence | Employees
e
. 2015 79 1 1.3 10.1 8 -7 12.5
01 [Senior Managers
2019 86 5 5.8 11.5 10 -5 50.6 54 3 5.6 6 -3 8 0 0.0 0 0 96 11 11.5 1 10
0 Middle & Other 2015 1,168 67 5.7 15.0 175 -108 382
Managers 2019 1,053 75 7.1 17.6 185 -110 40.5 248 31 12.5 44 -13 86 6 7.0 5 1 657 62 9.4 38 24
. 2015 4,156 580 14.0 253 1,051 -471 55.2
03 |Professionals
2019 2,475 360 14.5 26.9 666 -306 54.1 764 156 20.4 206 -50 202 23 114 28 -5 2,537 498 19.6 354 144
04 Semi-Professionals & | 2015 4,641 535 11.5 159 738 -203 72.5
Technicians 2019 3,775 510 13.5 17.7 668 -158 76.3 1,127 206 183 199 7 127 17 134 15 2 2,291 375 16.4 264 111
. 2015 221 20 9.0 29.3 65 -45 30.9
05 [Supervisors
2019 143 18 12.6 324 46 -28 38.9 48 9 18.8 16 -7 23 5 21.7 2 3 223 25 11.2 20 5
06 Supervisors: Crafts & | 2015 463 17 37 85 39 -22 432
Trades 2019 365 26 7.1 12.0 44 -18 59.4 133 17 12.8 16 1 26 3 115 1 2 274 21 7.7 10 11
Part 2: Flow Part 2: E+Dx Part 3 E+Gx Part 3 E+Kx Part 3:
Data sources: Data Analysis F;‘ZIVD;L“ 100 Goals 100 Goals ;T TIX100% Part3: Goals £ 7 Goals T TMx100

y y

J { { { J J { { {
.
" Conmens
B o
; o

%
1.0

Employment Equity
Occupational Group
(EEOG)

2019 -34
01 |Senior Managers
2022 -34 3
02 Middle & Other 2019 -323 37
Managers 2022 -323 37
03 [Professionals 2019 1571 179
2022 -1,571 179
Semi-Professionals & | 2019 -1,037 223
04 .
Technicians 2022 -1,037 223
. 2019 -152 14
05 [Supervisors
2022 -152 14
Supervisors: Crafts & | 2019 -115 20
06
Trades 2022 -115 20
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Bombardier Inc.

001048

2020-01-22
PA B e ) E : F { G :{: H i I ¢ J K L {: M { N O :{ P : Q i R s i T { U : V i W X Y
Part 1: Part 1: ) Part 1: ) i Pan: N i Part2: i Pan: N
Data sources: Workforce : Workforce: 72 fworkforce: PXCG 1 p.g ExH fPa2Flow {p b hat LFE fgcger00l  Len G P Ew b e 10 Px100i PxF=100] Q- G PAEFIOW b baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis + 100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J y J
Workforce Analysis FElow Data Analysis
Fmployment Equity Worlforce “ Promotions Terminations
Occupational Group a Vit Vo
(EEOG) i ] sovie v Tt T | o | e Tt Topomse]| Sopirs
G e e
07 Administrative & 2015 1,526 130 8.5 14,2 217 -87 60.0
Senior Clerical 2019 1,126 133 11.8 16.0 180 -47 73.8 433 88 203 69 19 69 8 11.6 6 2 937 108 11.5 80 28
08 Skilled Sales & Service| 2015 174 26 14.9 159 28 -2 94.0
Personnel 2019 340 38 11.2 15.6 53 -15 71.6 119 15 12.6 19 -4 5 1 20.0 1 0 123 32 26.0 18 14
09 Skilled Crafts & 2015 2,003 197 9.8 10.0 200 -3 98.4
Trades Workers 2019 1,687 173 10.3 8.7 147 26 117.9 489 84 172 43 41 27 2 7.4 3 -1 631 78 12.4 62 16
. 2015 1,053 115 10.9 30.6 322 -207 35.7
10 |Clerical Personnel
2019 804 87 10.8 324 260 -173 334 177 32 18.1 57 -25 16 1 6.3 2 -1 466 54 11.6 51 3
1 Intermediate Sales & | 2015 61 11 18.0 34.6 21 -10 52.1
Service Personnel 2019 259 75 29.0 53.5 139 -64 54.1 257 70 272 137 -67 36 12 333 6 6 37 5 13.5 7 -2
12 Semi-Skilled Manual 2015 4,700 296 6.3 24.1 1,133 -837 26.1
Workers 2019 4,124 342 83 28.6 1,179 -837 29.0 976 129 132 279 -150 0 0 0.0 0 0 1,564 208 133 98 110
Pat2:Flow | ™% { EiDx ! Pat3 ! E+Gx | Pan3 E+Kx § Part3:
Data sources: Data Analysis F;‘ZIVD;L“ 100 Goals 100 Goals ;T TIX100% Part3: Goals £ 7 Goals T TMx100

Naw Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
Occupational Group | X" Comments
LEOG Emy .,, oo Percent of Percent of Percent uf Perm of
( ) o m‘"‘l Gnal Mol 9 eamal B G Met G"“‘ Goul Mu
o7 |Administrative & 2019 -435 96 -ﬂ

Senior Clerical 2022 -435 96 //
08 Skilled Sales & Service| 2019 1 16

Personnel 2022 1 16
09 Skilled Crafts & 2019 -115 86

Trades Workers 2022 -115 86
10 |Clerical Personnel 2019 273 33

2022 273 33

1 Intermediate Sales & | 2019 256 82

Service Personnel 2022 256 82
12 Semi-Skilled Manual 2019 -588 129

Workers 2022 -588 129
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Hederal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Bombardier Inc.

2020-01-22
Y B i C:i D E : F { G i H { 1  J K L : M i N O : p : Q ! R S ¢ T U 'V W X oy
Part 1: Part 1: ) Part 1: ) i Pan2: B i Panx i Pan: N
Data sources: Workforce © Workforce: 72 fworkforce: PXCG 1 E.g ExH fPa2Flow t gl LFE fgcger00l  Len G P Eow b e i Px100iPxF=100] Q- G PAEEIW fp baal VIUN fuxFei0f vex
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100
J J J J J J J J \’ J J J J J J J J J J J J J
Workforce Analysis FElow Data Analysis
Fmployment Equity Worlforce “ Promotions Terminations
Occupational Group " Vi v
(EEOG) i T B T e B T
S 0 . . . | | . @ .. . . .
13 Other Sales & Service | 2015 41 1 24 23 8 10 -9 10.2
Personnel 2019 14 1 7.1 283 4 -3 252 0 0 0.0 0 0 46 2 43 1 1 3 0 0.0 0 0
2015 53 0 0.0 6.1 3 -3 0.0
14 |Other Manual Workers
2019 17 0 0.0 10.8 2 -2 0.0 4 0 0.0 0 0 0 0 0.0 0 0 14 0 0.0 0 0
Total 2015 20,339 1,996 9.8 19.7 4,007] -2,011 49.8
ota
2019 16,268 1,843 113 22.0 3,579 -1,736 51.5 4,829 840 17.4 1,062 =222 671 80 119 66 14 9,853 1,477 15.0 967 510
Pat2:Flow | ™% { Eipx ! Pan3 | E+Gx § Pan3 E+Kx | Part3:
Data sources: Data Analysis F‘:::l?:;a 100 Goals 100 Goals F=Tx 100 Part 3: Goals 100 Goals FrMx100

Employment Equity
Oceupational Group
(ELOG)

New Entranm Gaals
Flow ]]ata Shurt-term Goals Long—term Goals
Year Comments

1 Other Sales & Service 2 X
Personnel 2022 43 2 -
14 |Other Manual Workers 2019 -0 0 :
2022 -10 0 .
2019 -4,353 920 .

Total
2022 -4,353 920 .
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Bombardier Inc.

2020-01-22

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[0 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

O

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

[&]

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

O O O

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

O

Consulted employee/union representatives on communication and implementation of employment
equity.

[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.
[0  Undertook initiatives to increase representation where gaps in representation were found.

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

We have very recently developed an integrated Diversity and Inclusion strategy for Bombardier.
We therefore plan to implement many of these measures over the next three years.

Operational Context

1l 4V 17, DUHIUALUICL 11AD> UHIUCL ZULIT VIHALEUTD 1L I LULPULALT dSLLULLULG, 1lad vuU.

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

In 2019, Bombardier has undergone changes in its corporate structure, has completed divestitures
and has conducted restructuring initiative. These events are detailed in the following sections. This
has resulted in a reduction of the company's workforce, both worldwide and in Canada, in year
2019.

Any reorganization or other corporate structural changes.

In 2019, Bombardier completed the sale of its Business aircraft training activities to CAE, and of
its Q Series aircraft program to Longview.

Acquisitions, mergers or transfers of employees.

In November 2018, Bombardier launched a company-wide restructuring initiative focused on
optimizing production and management processes, flattening management structures and further
reducing indirect costs. Collectively, these actions would result in a reduction of approximately
5,000 positions across the organization over the next 12 to 18 months.

0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

No strikes in Canada in 2019.
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):

Page 31 of 36 yg1052



|

Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Bombardier Inc.
Primary Location: Montréal (Québec)

Number of Employees: 16 268

e Ontario 4 437 e New Brunswick 1
e Québec 11782 e British Columbia 25
e Nova Scotia 1 e Alberta 22

Organization Overview: NAICS —3367: Aerospace Product and Parts Manufacturing
Bombardier Inc. is a manufacturer of both planes and trains. The Company builds trains,
business and commercial aircrafts, and transportation systems.

Key Dates — First Year Assessment

Initiated: 2017-02-22
Received: 2017-03-30
Closed: 2017-04-04

Workforce Analysis: 2015-12-31

Key Dates — Subsequent Assessment
Initiated: 2020-02-08
Received: 2020-02-05
Workforce Analysis: 2019-12-31

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L] No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

e Minor discrepancies were noted in the Workforce Analysis tab. Corrections were made
based on the workforce analysis report.

Rl
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ASSESSMENT OF REASONABLE PROGRESS

e Goals set during the previous assessment were set as percentages.

Women

Goal met at 161%

Goal met at 108%

Goal met at 163%

Goal met at 119%

Goal met at 117%

Goal met at 114%

Goal met at 84%

Goal not met (65% achieved)
Goal met at 176%

Goal met at 109%

Goal not met (0% achieved)

01 | Senior Managers

02 | Middle & Other Managers

03 | Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

07 | Administrative & Senior Clerical Personnel
10 | Clerical Personnel

11 | Intermediate Sales & Service Personnel
12 | Semi-Skilled Manual Workers

13 | Other Sales & Service Personnel

14 | Other Manual Workers

Assessment/Observations
e EEOG 11: There were 293 new entrants, which included 63 women. This represents a
21.5% hiring rate, which is below the LMA of 63.2%. At least 146 women (50%) would
have been expected.
e EEOG 14: There were four new entrants and none were women. This is to be expected

given the labour market availability (LMA) of 13.6%.

Aboriginal Peoples
01 | Senior Managers Goal not met (0% achieved)
02 | Middle & Other Managers No goal set
03 | Professionals Goal not met (70% achieved)
04 | Semi-Professionals & Technicians Goal not met (46% achieved)
05 | Supervisors No goal set
06 | Supervisors: Crafts & Trades No goal set
07 | Administrative & Senior Clerical Personnel | Goal not met (0% achieved)
08 | Skilled Sales & Service Personnel No goal set
09 | Skilled Crafts & Trades Workers Goal met at 145%
10 | Clerical Personnel Goal not met (0% achieved)
12 | Semi-Skilled Manual Workers Goal not met (62% achieved)
14 | Other Manual Workers No goal set

Assessment/Observations
EEOG 01: There were 62 new entrants and none were Aboriginal persons. With an
availability rate of 2.9%, at least one would have been expected.

Employment and

Emplol st

Social Development Canada Développement sosial Canada




EEOG 03: There were 966 new entrants and two were Aboriginal. This represents a
hiring rate of 0.2%, which is below the LMA for this group of 0.9%. At this availability
rate, at least eight would have been expected.

EEOG 04: There were 1254 new entrants and four were Aboriginal. This represents a
hiring rate of 0.3%, which is below the LMA for this group of 1.4%. At this availability
rate, at least 17 would have been expected.

EEOG 07: There were 502 new entrants and none were Aboriginal persons. With an
availability rate of 0.9%, at least four would have been expected.

EEOG 10: There were 193 new entrants and none were Aboriginal persons. With an
availability rate of 1.1%, at least two would have been expected.

EEOG 12: There were 976 new entrants and six were Aboriginal. This represents a hiring
rate of 0.6%, which is below the LMA for this group of 1.8%. At this availability rate, at
least 17 would have been expected.

Persons with Disabilities

01/02 | Managers Goal not met (32% achieved)
03 | Professionals Goal not met (39% achieved)
04 | Semi-Professionals & Technicians Goal not met (43% achieved)
05 | Supervisors Goal met at 141%

06 | Supervisors: Crafts & Trades Goal not met (31% achieved)
07 | Administrative & Senior Clerical Personnel | Goal not met (57% achieved)
09 | Skilled 